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WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES
LOCAL 21-AD
AND KING COUNTY

ARTICLE 1: POL‘ICYAND PURPOSE

Section 1. Policy. These Articles constitute an Agreement terms of which have béeen

negotiated in good faith between the King County Labor Negotiating Team and the Unlon

subscribing thereto. ThlS Agreement shall be subJ ect to approval by ordinance by the County Councrl '

of King County, Washington. .

Sectlon 2. Purpose The intent and purpose of this Agreement is to promote the continued
1mprovement of the relatlonshlp between Klng County and 1ts employees by provrdlng a uniform
basis for implementing the right of public employees to join organizations of their own choosing, and

to be represented by such organizations in matters concerning their employment relations with King

{ County, and to set forth in writing the negotiated wages, hours, and other working conditions of sueh'

employees in appropriate bargaining units _provided the County‘has authority to act on such matters
and further prov1ded the matter has not been delegated to any civil service commission or personnel
board 51m11ar in scope, structure, and authority as defined in RCW 41.56.

Section 3. Nondiscrimination. Whenever words denoting gender are used in this

Agreement they are intended to apply equally to either gender. The Employer and the Union further N

agree that they will not ‘unlawfully discnminate against any employee by reason of race; color, age
seX, marital status, sexual orientation, political ideology, creed religion, ancestry, national origin, or
the presence of any sensory, mental or physical handicap or disability in administerlng and enforcmg
the provisions of this Agreement. Alleged yiolat_ions_of this section may be the subject of a grievance
filed up to and including Step 3 of the .grievance" procedure set forth in Article 11 of this Agreement. -

Under no circumstances shall grievances alleging‘ solely a violation of this.prOVision be subject to the

|| arbitration clause of Article 11.
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Section 1. Membership. The Employer recognizes the Union as the exclusive bargaining

ARTICLE 2: SECURITY OF THE PARTIES

representative for all regular full-time and regular part-time bargaining un_it members of the Court -
Services, Inmate Manag_ement Services, and Psychiatric Services sections within the Departmeht of
Adult Detention. o | |

-a. Extra-help (temporary) employees shall be defined as all employees, other than
reéulé.r ﬁlll-time and regular part-time employees, doing bargaining unit work. Extra-help |
(temporary) employees are persons who have been employed for a portion of or throughout the :
calendar year whose purpose is to cover seasonal peaks work loads emergency work loads of limlted

duration, necessary sick leave, vacation relief,‘ parental leave, special prOJects,.replacmg an m)ured

worker, or_While-a regular position is being filled. Extra-help (temporary) employees are

'sup'plementary to the regular work force and shall not be used to supplant regular employees or

undermine the mtegrrty of the master schedule.

Section 2. Dues Deductions. Upon receipt of written authorization 1nd1v1dually srgned by a
bargaining unit member, the County will have deducted from the pay of such member the amount of
dues as certified by the secretary of the Union, and shall transmit the same to the’treasurer of the
Union. The Union will indemnify, defend, and hold the County harml_ess against any claims made .
and against any instituted against the County on account of any cheék-off of dues for the Union. .The'
Union agrees to refund to the County any amounts paid to it in error on account .of the check-off
provision upon presentation of proper evidence thereof. ’ |

Section 3. Agency Shop. It shall be a condition of employment that all employees covered

by this Agreement and hired or assigned into the bargaining unit on or after its effective date shall, on

the thi‘rtieth (30th) day fo.llowi_ng the begin_ning of such employment, become ah_d remain members in

good standing in the Union or pay an agency fee to the eirtent allowable by law. However, nothing
contained in this section shall require an employee who holds bona fide religious beliefs that prohibit
the payment of dues to union organizations to join the Union. The employee who holds SuCh-bona'
'ﬁde religious heliefs‘shall pay an amount of money equivalent to the regular union dues to a non-

religious charity or to another charitable organization mutually agreed upon by the employee affected

Washington State Council of County & City Employees, Local 21-AD - Department of Adult Detention
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and the bargammg representatlve to which the employee would otherwise pay the dues. The
employee shall furnish written proof that such payments have been made.

Section 4. Employment' Lists. The County Will transmit to-the. Uhion a current listing of all
employees in the bargeihing uhit within thirty (30) days of request for samebut not to eXceed twice
pet calehciar year. Such list shall include the name _of the eniployee; classification, depé’rtment, _
salary, and date of hire. | -

Section 5. Exclusive Negotiations. The Employer will not negbtiate or ha_hdle grievariees .
with ahy employee orgenization other than LoCal 21-AD with reference to tertns and conditioné o'f
employment of the recogmzed bargammg unit members. When 1nd1v1duals or organizations other
than Local 21-AD request negotiations or handhng of gnevances they will be advised by the
Employer to transmit their request to Local 21-AD. Similarly, Local 21-AD will advise any

individuals or organizations seeking to negotiate or handle gﬁevances that Local 21-AD is the

exclusive representative of bargaining unit members in the Local and will be the only agency to

approach the Employer on these matters.v

Section 6. No Work Stoppages. The employer and the Uniori agree that the public ihteres_t
requires efficient and uninterrupted_performance of all County services and, to this end, pledge their
best efforts to avoid or eliminate ahy conduct contrary to this objective. Specifically, the Union shall
not cause or condone any work stoppage, including any strike, slowdown, or refusal to perform any
eustqrnetrily assigned duties, sick leave absence which is net bena fide, or other interference with
County functions by employees under this Agreement and, shoul(dI same occur, the Uhion: agrees to
take appropriate Steps to end such interference. Any concerted action by any employees in the |
bargaining unit shall be aeemed a work stoppage if any of the above’ activities have occurted.

Section 7. Responsibility of Local 21-AD. Upon notification in writing by the County to-

.the Union that any of its members are engaged in'a work stoppage, the Union shall immediately, in

writing, order such members to immediately cedse engaging in such work stopp’age,fand provide the
County with a ‘copy of such order. In addition, .if requested by the County, a responsible ofﬁciai of

the Union shall publicly order such bargaining unit member to cease engaging in such a work v

stoppage.

Washington State Council of County & City Employees, Local 21 -AD Department of Adult Detention
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this Article shall be considered absent without authorized leave and shall be considered to have

remgned.

Section 8. Penalties for Work Stoppage. Any employee who commits any act prohibited in

13646 ¥
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Section 1. Disciplinary Action. Employees who have completed their probationary period

ARTICLE 3: EMPLOYEE RIGHTS

shall not be disciplined or discharged except for just cause. When the County initiates disciplinary -
action in response to a charge or complaint, the employee shall be apprised of the allegations. Ifthe :

County imposes disciplinary action aga'inst. an employee for any reason, the employee and the Union

: shall be notified in writing and shall be apprised of the nght to grreve the imposed action as provrded

in Article 11 of this Agreement
Sectlon 2. File Revrew by Member. Any bargaining unit member shall have the rlght to

examine his/her own departmental personnel ﬁles Reasonable requests for copies of mater1al

-contained in personnel files will be honored. The parties recognize that it may become necessary to

charge for copies provided, beyond one copy of each document during any twelve (12)-month period,
at the rate established by County Council ordinance. |

Section 3. File Review by Local 21-AD. With written permission from the employee, Local

, 21—AD representatives shall have the right to examine the bargalnmg unit member's departmental -

personnel file.

Section 4. No Secret Files. There shall be no.secret files on any bargaining unit member.
Material placed into the ernployee's departmental personnel file relating to job performa_nee or |
personal character shall be bronght to _his/her attention prior to placement in the file. The employee
may challenge the inclusion of any document placed in the file as provided in Article 11 of this ‘
Agreement. | | | »

Section 5. At the employee’s request, materials relating to corrective c‘ounseling_' will be ‘
removecl from the e'mployee’s file after a twelve (12) month period unless another act of misconduct
has been committed during the tWelye (12) month period. R

" Section 6. Personal Property Damage Employees who unavordably suffer alossor

v damage to essential personal property, other than damage or loss to their vehicle or property

contained in their vehicle, while on _duty shall have same repaired or replaced at County expense,
proyided that such reimbnrsement shall not exceed_ three _hundred ($3OQ) per incident. Paperwork.

necessary to process claims covered under this section will be processed by the County with due

Washington State Council of County & City Employees Local 21-4AD - Department of Adult Detention
January 1, 2000 through December 31, 2002
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speed upon recexpt of the claim from the employee.
Section 7. Bulletin Boards. The Employer agrees to permit the Union to post on County
bulletin boards the announcement of meetings, election of officers, and any other material relating to
Union activities so long as that material does not support or oppose political candidates or politic‘al
issues. | |
Section 8. Classifications. The County will advise the Union in writing and in advance.
about the creation of any new or reclassiﬁed position. Such notification will include a list of duties

and responsibilities, along with a statement about the desirable qualifications. The County and the

| Union will review and attempt to reach a mutual agreement in determination of inclusion or exclusion

in the bargaining unit of any newly created or reclassified positions. Should the parties fail to reach a
mutual agreement, the matter will be referred to the Public Employrrlent Relations Commrssion for
unit clarification. In the event that the County wishes to fill the position pendmg the umt/clarlﬁcatron
decision, the promotional procedures contained in Article 13 shall apply.
Section 9. No employee shall be directed to. work in a manner or condition that does not
cornply with Srate or Federal Law. | |
Section 10. For purposes of this Agreement, except for computation of sick leave ‘an:d

vacation, seniority shall be defined as length of continuous service within a classification without a

break in that service. For purposes of sick leave and 'vacat'ion‘ accrual, seniority begins at the date of

hire into the County When a bargaining unit member is assigned to a temporary assig'_nment, hfs/her
semor1ty shall continue to accrue within the bargammg umt |

| Sectlon 11. Newly hired regular full-trme and regular part-time employees shall serve a -
twelve (12) calendar months probationary period. Regular full-time and regular part—tirne er_nployees

who are hired into a bargaining unit position from other Department of Adult Detention (DAD)

positions, or who transfer or who are promoted to a new bargaining unit position, shall serve a six (6)

calendar months probationary perio_d. The probationary pe-n'od is an exten'slionv of the hiring process..
Termination during this period is not grievable. |
Section 12. King County agrees to provide all regular full-time and regular part-time

employees transit passes‘during the term of this Agreement.

13546/
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new employees upon successful completion of probation.

Section 13. Management w1ll pay for the DAD badge agreed upon by LMRC to be given to

13646 Y
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ARTICLE 4: MANAGEMENT RIGHTS o 1 3 6 4 6 T

Section 1. Itis recognized that the Employer retains the right, except as otherwise provided

in this Agreement, to manage the affairs of fhe County and to direct its work force. Such functions of
the Employer include, but are not limited to: | |

a. recruit, examine, select, promoté, transfer and train Employees of its choosing, and

| to determine the times and methods of such actions;

b. assi'gn' and direct the work; assign overﬁme, utilizing the procedures agreed to
under the provision of Article 14; develbp and r‘riodify class speciﬁcatiens as well as assignment for '
the salary fange for each claés_iﬁcation and allocate positions to those classifications; determine the
methods, materials ahd tools to accomplish the work; designate duty stations and assign Employees
to those duty s_taﬁons; o

c¢. reduce the work force due to lack of wofk; funding or other cause consistent with
efficient management and'procedufcs set forth in this Agreement; discipline, suspend, defnote, of .
dismiss Employees for just cause;

d. establish reaSonable work rules; assign the hOI.JI‘S of work and assign Employees to-
shifts and days off in accordance with procedures set forth in the master schedule established by this
Agreemeﬁt. (Article 12. Section 1.); and |

~ e. Discharge probationary employeeé during the term iof their probation.

Section 2. All of the functions, rights, powers and authority 6f the Employer not spe'ciﬁvcally :
abridged, delegated, vor modiﬁéd by this Agreement are recognized by the Union as being retained by -
the Employer. : | | . |

Section 3. Managemeht may take what,e.ver action neeeSsary to implement biwéei(ly pay |

when and if it is passed by the County Council.

Washington State Council of C ounty & City Employees Local 21-AD - Department of Adult Detentzon
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ARTICLE'S: MEDICAL, DENTAL, AND LIFE PLAN

v g
136464
The Employer will provide a medical, dental, and life insurance plan for all regular o

employees, and agrees to maintain such plans in effect and incorporate any changes recommended by

the Labor Management Insurance Cominittee for the duration of this Agreement.

1l Page 9
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|| ARTICLE 6: HOLIDAYS - o - | E. 3 6 4: 6

Section 1. All regular full-time and regular part-time employees shall be entitled to, and |
compensated for, the following holidays (of upb to eight hours), on the King County day of
observance: )

a. New Year’s Day

b. Martin Luther King Jt’s Birthd_ay

c. President’s Day .

d. Memorial Day

e. Independence Day'

f.- Labor Day

g. Veteran’s Day

h. Thanksgiving Day

i. The Day After Thanksgiving

| j. Christmas Day

k. Each regular full-time employee shall receive .two 2) additional \personal holidays
to be administered through the vacation plan. One day- shall be accrued on the first day of October
and one day shall be accrued on the first of Novernber each year. Regular part-time employees shall
accrue these holidays on a pro-rated basis, based on their regularly scheduled hours of Work
Holidays shall be observed in accordance with RCW 1.16.050, as amended. _

Sectiou 2. Holiday Pay. All employees shall take holidays on the King County-oflicial day
of observance unless their work schedule requires otherwise for continuity of services, in which
event; they shall either be paid for it, or the day shall be admmlstered through the vacation plan and
shall be scheduled like any other vacation day, as provided for in Artlcle 7 of this Agreement. |

Section 3. Employees who work on thedemgnated holiday shall be pa1d at .one-and-one_half :
(l-—l/2) times their regular rate of pay for all hours worked on the holiday, in addition to receiving
either their regular rate of pay for the holiday, or accruing a holiday (of up to 8 hours) which shall be
administered like a vacatlon day, as prov1ded for in Section 2 of this Art1cle Employees may request

to receive cash for the hohday at any time; in no event shall employees be able to accumulate more

Washzngton State Counc:l of County & Czty Employees, Local 21-AD - Department of Adult Detentzon
January 1, 2000 through December 31, 2002
080C0199
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_than 480 hours total of vacation and holiday time. Employees shall use or be cashed out for the

excess holiday accrual prior to December 31* of the year in which the excess was accrued.

Section 4. Regular part-time employees shall receive pro-rated holiday benefits in the same- -
manner as outlined in-this-Article. _
‘Section 5. An employee’s scheduled work day which spahs two (2) calendar days shall be

considered to have occurred on the calendar day it commences.

|| Washington State Codhczl of C ounty & City Employees, Local 21-AD - Depariment of Adult Detention

January 1, 2000 through December 31, 2002
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Section 1. All eligible regular full-time and regular part—iime employe.es‘shal'l accrue vacation

ARTICLE 7: VACATION LEAVE

benefits for each hour in regular pay status exclusive of overtime according to the following table:
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for each hour in pay status exclusive of overtime. bEmploycevs shall be eligible to take or be paid for

Length of Service Acerued per Year of Serice
Upon Hire through end of year 5 12
Upon beginning of year 6 15
Upon beginning of year 9 16 |
Updn beginning of yéar 11 20
Upon beginning of year 17 21 |
Upon beginning of year 18 2
' Upoﬁ beginning of year 19 23

Upon beginning of year 20 24
Upon beginning of year 21 25
Upon_'begirining of year 22 26
Upon beginning of year 23 27
Upon beginning of year 24 . 28

: Upon beginning of year 25 29
‘Upon beginning of year | , 26 and beyo'nd : .30

Section 2. Regular full-time employees shall acéme vacation leave benefits per pay period

vacation leave benefits after the completion of six (6) months of successful service.

the time that the employee is on ,Vacation.

Section 3. No employee shall work for compehsation for the County in any' capacity during

. Section 4. Vacationvmay be used in one-half hour increments, at the discretion of the

department director or division manager.

Washmgton State C ouncd of County & City Employees, Local 21-AD - Department of Adult Detention
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“Section 5. Upon termination for any reason, an employee shall be paid for unused vacation

|l

up to the ‘maximum allowed accumulatron

Section 6. In cases of separation by death, payment of .unused' vacation benefits shall be made
to the employee's estate or, in applicable cases, as provided for by state law.

Section 7. Full-time employees may accrue up to sixty (60) days vacatlon leave. Part-time
regular employees who are employed at least half;time and receive vacation and sick. leave may
accrue vacation leave up to 51xty (60) days pro-rated to reflect their normally scheduled Work week.
Employees may accrue additional vacatlon beéyond the maximum specrﬁed herein when, as a result of
cyclical workloads or work as‘s1gnments, accrued vacation will be lost; otherwise, employees shall
use or for_feit‘the excess accrual prior to December 31 of the year in which the excess was accrued.

~ Section 8. Regular Part-time Employees. Employees whose employment status is regular
part-time shall receive vacation leave benefits in accordance with the provision of this Article;l
however, such benefit shall be prorated based on the number of hours the employee is regularly
scheduled to work, |

Section 9. Ifan emplo?ee resigns from County employment in good standing or is laid off
and subsequently returns to County employment within two years from such resignation or lay off, as
applicable, the employee’s prior County service shall be counted in determining the vacation leave
accrual rate under thls article. |

Section 10. Leave for Organ Donors. The department shall allow employees e11g1ble for

famrly leave, smk leave, vacatlon leave or leave of absence without pay who are voluntarlly

| pamcrpatmg as donors in lrfe’-grvmg or life-saving procedures such as, but not limited to, bo_ne

marrow transplants, kidney transplants, or blood transfusions to take five (5) days paid leave without

‘having such leave charged to family leave, sick leave, vacation leave or leave of absence without pay;’

.prov1ded that the employee shall

1. Gwe the department reasonable advance notice of the need to take time off from

work for the donation of bone marrow, a kidney, or other organs or tissue where 1llness, mJury, pain

or the eventual death of the identified recipient is foreseeable.

2. Provide written proof from an accredited medical institution, organization or

Washington State C ounczl of County & City Employees, Local 21-AD - Department of Adult Detentlon
January 1, 2000 through December 31, 2002
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individual as to the need for the employee to donate bone marrow, a krdney, or other organs or tissue

or to participate in any other.medical procedure where the participation-of the donor is unlque or

critical to a successful outcome.

Section 11. Vacation Scheduling. Vacation Preference requests for the period beginrri_ng

March 1st and ending with the final day of February of the following calendar year, must be received

no later than the February 1st preceding the twelve (12) month period during which the vacation is

|} being requested in order to receive schedulmg preference. Vacation preference requests shall be

granted based upon senronty within job classrﬁcatlon within each facility, provided that essentlal
fac1lrty operations are properly staffed at all times: Employees shall be advised by March lst

regarding approval or disapproval of their requests.

Vacation requests recelved after February 1st shall be considered based on the date of request;

in the event two or more leave requests are submitted on thé same date, seniority within job
classification within facility shall be the determining factor.
Employees who have pre-approved leave time and who subsequently trarrsfer to another job

classification within the bargaining unit, or whose schedule or facility. changes, shall be allowed to

|| retain that pre-approved vacation period regardless of their seniority within the shift, facility, or job

class to which they- transfer, provided that essential facility operations are properly staffed at all

times.

The parties shall enter into discussions following ratification of this Agreement regarding -

Psychiatric Evaluation Sp'ecialist'(PES) vacation schedulirlg, staffing; and overtime assignments at

| || the Seattle and Regional Justice Center facilities. The parties agree that any changes in pra’ctic'eé that

result from these discussions shall be redpced' toa Memorandum of Understanding.

Washmgton State Council of County & City Employees, Local 21-AD - Department of Adult Detentzon
January 1, 2000 through December 31 2002 :
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ARTICLE 8: SICK LEAVE o v 1 3 6 4: 6 |

Section 1. Every eligible regular full-time and regular part-tiffle employee shall accrue sick
leave benefits at the hourly rate of 0.04616 for each hour in pay status equusiv_e of overtime or
compensatory time'up toa maximum of eight (8) hours per.month; except that sick leave shall not

begih to accrue until the first of the month following the month in which the employee commenced

|| employment. The employee is not entitled to sick leave if not previously earned. Regular part-time

employees shall receive sick leave. benefits in accordance with the provisions of this Article;

|| however, such benefit shall be proratéd' based on the number of hours the employee is regularly |

scheduled to work.

Section 2. After the first six months of regular service, a fegulér employee may, at the _
division manager’s discretion, be permitted to use any accrued vacation asAan essential extension of
used sick leave. |

- Section 3. Management is responsible for the proper administration of this benefit. A
doctor’s certificate verifying illness or inability to work may be required of an employee for any sick.
leave uséd. Where an erhployee requests the use of family léave'; management may require the »
employeé to submit the'doctor’s certificate verifying the need for the employee’s attendance. In ¢ach

case of absence due to illness or injury, it shall be the responsibility of the employee to notify the

{ e'mployee’s supervisor of the absence and the anticipated duration of the absence. Except in

emergency situationsv, failure to notify the supervisor of an absence prior to the comme’n‘cemer.ltv of fhe
employee’s shift shall be grounds for -disciplinary action. - |

Section 4 There shall be no limit to the hours of sick lea_Vé béneﬁts accrued by an efﬁpléyee.

' Section S. Separation from County emplOymé_nt,. ex’cept by retirement, terminatioh fo_r »
nondisciplinary medical reasons, or reason by layoff due to lack of work, funds, or efficiency reas_bns,
shall cancel all sick leave currently accrued to thé employee. Shoufd the employee resign in good -
standing, terminate for nondisciplinary medical reasons, or be laid off, and return to County
employment within two years, accrued sick leave s_héll bé‘ restored.

Section 6. Employees eligible to accrue sick leave and who have successfully éompléted at

least five (5) years of County service and _th retire as a result of length of service or who terminate

Washington State Council of County & City Employees, Local 21-AD - Department of Adult Detention
January 1, 2000 through December 31, 2002
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by reason of death shall be paid, or the estates be paid or as provided ‘for by %\; inle 11;as

546 ¥

‘applicable, an amount equal to thlrty-five percent (35%) of their unused, accumulated sick leave

multiplied by the employee’s rate of pay in effect upon the date of leaving County employment less
mandatory withholdings. -
Section 7. Accrued sick leave may be used for the following reasons:

* The employee’s bona fide illness; but an employee who suffers an occupational

| illness may not simultaneously collect sick leave and worker’s compensation benefits in a total .

amount greater than the net regular pay of the employee;
* The employee’s vincapac_:itating injury, but:
> an employee injured on the job may not simultaneously colle_cf sick leave
and worker’s compensétion benefits in a total amount greater than the net regular pay of the
employee; | |
| > an employee who chooses not to augment hls/her worker s compensatlon
time loss pay through the use of srck leave shall be deemed to be on uripaid leave status;
> an employee who chooses to augment ‘worker’s compensatlon paymerlts '
with the use of accrued sick leave shall notify the worker’s compensation office in writing at the
beglnnmg of the leave; |
| .« An employee may not collect sick leave and worker s compensatron for
physrcal incapacity due to any injury or occupational illness that is directly traceable to employment
other than with the County.
| * The employee’e exposure to conragiou's disease and resulting cjuarantine‘ -
A female employee S temporary dlsabIhty caused by ot contrlbuted to by pregnancy and
childbirth. |

* The employee’s medical or dental appointments, provided that the employee’s .

.appomtlng authority has approved the use of sick leave for such appomtments

* To care for the employee’s child if the child has an illness or health cond1t10n that
requires treatment or supervision by the employee, | |

» To care for other family members if:

Washington State Council of County & City Employees, Locdl 21-AD - Department of Adult Detention
January 1, 2000 through December 31, 2002 ,
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* the employee has been employed by the county for twelve months or more and has

‘worked a mimmum of one thousand, forty hours in the preceding twelve months;

¢ the farnily member is the employee’s spouse or domestic partner, the employee’s '
chlld a chrld of the employee S spouse or domestrc partner, the employee’s parent a parent of the
employee s spouse.or domestic partner; and
* the reason for the leave is one of the following:
(1) the birth of a son or daughter and care of the newborn child, or placement |
of the son or daughter by adoption or foster care, if the leave is taken within twelve months of the
birth, adoption, or placement; | | |

(2) to care for the.employee’s child, or child of the employee’s spouse or

domestic partner whose illness or health condition requires treatment or supervision by t_he employee;

or
(3) Care of a family member who suffers from a serious health condition.
Section 8 An employee may take a total of up to eighteen weeks of unpaid leave for his/her
own serious health condition (as defined by the King County Personnel Guidelines),‘ and for family |
reasons as provided for in Section 7 above,' within a twelve month period. 'The leave may be

continuous (which is consecutive days or weeks), or intermittent (which is taken in whole or partial

| days as needed) Intermittent leave is subject to the following conditions:

. * when leave is taken after the birth or placement ofa chlld by adoptlon or-foster care, |

an emplOyee may take leave 1nterm1ttently or on a reduced leave schedule only if authorized by the
employee s appomtrng authority;

* an employee may take leave mterrmttently orona reduced schedule when med1cally
necessary due to a sérious health condition of the employee or family member of the employee. I
this leave is foreseeable based on planned medical treatment, the Department Directo_r or his/her
designee may require the employee to transfer ’temporarily to an available alternate position for which
the employee is qualiﬁed and that bas equivalent pay and benefits and .that better accommodates

recurring periods of leave than the employee’s regular position.

Use of donated leave shall run concurrently with the eighteen work week family medical leave

Washington State Council of County & City Employees Local 21-AD - Department of Adult Detention
January 1, 2000 through December 31, 2002 .
080C0199
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entitlement. The County shall continue its contribution toward health care beneﬁts durmg any unpald

leave taken under this section.
Section 9. An employee, who returns from unpaid family or medical leave within the lime '.
provided for in this Ai'tiele, is entitled (subject to. bona fide layoff provisions) to: |
. th'e same positien she/he held when the leave commenced; or |
* a position with equivalent status, benefits, pay and other terms and c‘onditions of
employment, and _
* the same semonty accrued before the date on which the leave commenced
Failure to return by the explratmn date of the leave of absence may be cause for removal, and may
result in termination of the employee from County service.

Section .10. In January of each calendar year, employee sick leave usage will be reviewed.
Regular full-timeend regular part-tivme employees who have used two (2) or less days of sick leave
during the entire preceding celendar year shall be rewarded by having sixteen (16) additional hours
credited to their 'vacétion account. Employees who have used more than two (2) but less than four “)
sick leave days shall have one (1) additional day credited to theil vacation account. The additional |
vacation credits speciﬁed_ herein shall not affect sick leave amounts.

- Section 11. Donation of Vacaﬁon and Sick Leave Hours.
A. Vacation leave hours.
l.A Any full-time regular employee or part-time regular employee, Whe is
employed at least'half-time'and receives vacation and sick leave may donat_e a pertion' of hlS or her

accrued vacation leave to a full-time regular employee or part-time regular employee who is

-employed at least half-time and receives vacation and sick leave. Such donation will occur upon .

written request to and»épproval of the donating and receiving employees’ department director(s),

except that requests for vacation donaﬁon made for the purposes of ‘supplementing the sick leave
beneﬁts of the receiving employee shall not be denied‘u_nles-s approval would result in a departrnental
hardship for the rece1v1ng department | |

2. The number of hours donated shall not exceed the donor’ s. accrued vacation

credits as of the date of the request. No donation of vacation hours shall be perm1tted where it would

i Washzngton State Council of Coum‘y & City Employees, Local 21-4D - ‘Department of Adult Detention
i\ January 1, 2000 through December 31, 2002
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cause the employee receiving the transfer to exceed his or her maximum vacation accrual.

| 3. Donated vacatlon leave hours must be used within ninety (90) calendar days
follo'wing the date of donation. Donated hours not used within ninety (90) days or due to the death of
the receiving employee ehall revert to the donor. Donated vacation leave hours shall be excluded
from vacation leave payoff provisions contained in this Agreement. For purposes of this section, the
ﬁrst hours used by an employee shall be accrued vacation leave hours. |

~B7 Sick leave hours. |
1. Any full-time regular employee or. part-time regular employeeWho is

employed at least half-time and received vacation and sick leave may donate a portion of his or her

accrued sick leave to a full-time regular employee or part-time regular employee who is employed at

least half-time and receives vacation and sick leave, upon_ written notice to the donating and receiving

employees’. department director(s).

2. No donation shall be permitted unless the donating employee’s eick leave.
accrual balance immediately subsequent to the donation is one hundred (100) hours or more. No
employee may donate more than twenty-five (25) hours of his or her accrued sick leave in a calendar
sear. _ . _ _

3. Donated sick leave hours must be used within ninety (90) calendar days.
Donated hours not used within ninety (90)_ days or due to the deat_h of the receiying employe'e shall

re_vert to.the donor. Donated sick l_eave'hours shall be excluded from the sick leave payoff _provisions

_contained in this Agreement- and sick leave restoration provisions contained in this Agreement For |

| purposes of this section, the first hours used by an employee shall be accrued sick leave hours

C All donatlons of vacation and sick leave made under this Agreement are stnctly
voluntary Employees are proh1b1ted from soliciting, offering or recemng monetary or any other
compensat1on or benefits in exchange for donating vacatron or swk Jeave hours |

D All vacation and sick leave hours donated shall be converted to a dollar value
based on the donor’s strarght time hourly rate at the time of donation. Such dollar Value will then be
divided by the receiving employee S hourly rate to determme the actual number of hours received.

Unused donated vacation and sick leave shall be reconverted based on the donor’s straight time

Washington State Council of County & City Employees Local 21-AD - Department of Adult Detentton
January 1, 2000 through December 31, 2002
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hourly rate at the time of reconversion.

Washington State Council of County & City Employees, Local 21-AD - Department of Adult Detention
January 1, 2000 through December 31, 2002
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ARTICLE 9: MISCELLANEOUS LEAVE TIME

Section 1. Bereavement Leave. Regular ﬁrll-time and regular part-time employees shall be

entitled to three (3) working days (to equal the hours in each employee’s regularly scheduled shift) of

bereavement leave per year due the death of a member of the employee’s immediate family. Eligible
employees who have exhausted their bereavement leave shall be enﬁtl‘ed to use sick leave in the
amount of three (3) days for each instance when death occurs to a member of the »employee"s
immediate family. For purposes of this section, imrnediate family 1s defined as the employee’s
spouse, child, parent, son?in-law, daughter-in-law, grandparent, grandchild, sibling, domestic partner;
and the child, parent, sibling, grandparent or grandchild of a spouse or domestic partner. |

Section 2. Union Business Leave. Authorized Union representatives shall be allowed up to :
ten (10) hours collectively per month for resolving complaints, gﬁevances, and ‘other 'legirimate
Union business. Local 21-AD shall inform the empioyer of the names of authorized representativ'es.
Prior to using any of the above-designated time, or leave bank time, employees v?ill subrnit written
requests to thelr supervisor for prior approval. The release of Union representatlves for Umon
Business leave shall not be unreasonably denied. The Union shall provide the Department w1th as

much notice as possible of the need for such leave. Any excess usage overten (10) hours in a one (1)

| month period shall be subtracted from the bank in Section 3. Time spent attending the monthly

Labor-Management Meeting shall not be deducted againét either the ten (10) hours‘a.llotment or the
leave bank, as provided in Section 3 of this Artiele. |

Section 3. The Union will establish a union leave bank for union repr'esentatiues to access to
perform authorized Unron acﬁVities This bank shall be established through the donaﬁon of one (1)
Vacatlon hour annually by each regular employee in the bargalnmg unit. The accrued tlme in this
bank w1ll be limited to a maximum of three hundred (300) hours When this limit is reached these
donations will discontinue until _the accrued hours have dropped below two hundred (200).

The department agreesA to administer the leave bank account provided the Union has sole

discretion to determine what activities the bank is utilized for and which union representatives may

-access it.

Section 4. Military Leave. Regular full-time and regular part-time employees shall be

13516 ¥
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entitled to Military Leave in accordance with the ng County Code and/or Personnel Guldelmes

Washington State Council of County & City Employees, Local 21 -AD Department of A dult Detention
January 1, 2000 through December 31, 2002 _
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ARTICLE 10 LIMITED DUTY ASSIGNMENT POLICY DUE TO PREGNANCY

Limited duty assignments due to pregnancy shall be admlmstered in accordance with the

County Personnel Guidelines.

Washington State Council of County & City Employees Local 21-AD - Department of Adult Detention’
January 1, 2000 through December 31, 2002
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the next level of supervision within ten (10) calendar days from the date the Step 1 response is due or

be processed through the Union's business representatives

ARTICLE 11: DISPUTE RESOLUTION PROCEDURES 1 3 1 6 ‘ '

"Section 1. Intent In the interest of continued good employee relations and morale the
County recognizes the importance and desrrablhty of settlmg gnevances promptly -and‘fairly. 'To;
accomplish such, every effort will be made to settle grievances at the lowest possible level of
supervision. Further, employees who choose to utilize the proeedure set forth in this Article_ will be
free from coercion, discrimination, or reprisal for seekiné a resolution to their grievanoes.

Section 2. Definition. A grievance shall be defined as an alleged violation of any of the’
express terms of this contract to include wages, hours, and working conditions as speciﬁcaily
provided herein. .

Section 3. » »

Step 1. A grievance shall be presented verbally or in writing by the aggrieyed
employee (and his/her selected representative if the employee wishes) within fifteen (15) calendar
days from the date the employee should have known of the occurrence; to the first level of |
supervision outside the bargaining unit. That supervisor shall gain ali relevant facts and shall attempt
to adjust the matter and notify the employee in writing within ten (10) calendar‘ days from the date the

grievance was received. If avgrievance is not pursued by the employee and his/her representative to

received the grievance shall be presumed resolved.

Step 2. If after thorough discussion with the supervisor the grievance has not been
resolved to the employee s satisfaction, the employee and/or his/her representatrve shall then present
the grlevance in writing to the department d1rector for investigation, discussmn and written reply
The department director shall make a written decision available to the aggrieved employee with a
copy mailed to the Union and the Office of Human_Resources Management within fourteen (14)

calendar days from the date the Step 2 grievance is received. Grievances at Step 3 and beyond must

Step 3. Failing to settle the grievance in accordance with Step 2, the grievance shall
be submitted in writing to the King County Director of the Office of Human Resources Management

(heremafter "Director OHRM") within twenty-one (21) calendar days from the date the Step 2 -

|| Page 24
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response was receiyed or due, whichever occurs first. The Director OHRM shall sebed_ule a hea‘ring'
within twenty-one (21) calendar days from the date of receipt of the written Step 3 grievance. Both
parties to the grievance shall be entitled to call witnesses on their behalf. ‘All such hearings shall be
closed for the pufpoée'of maintaining confidentiality, unless otherwise tnutually agreed to. The
Director OHRM or his/her de31gnee shall render a decision within ten (10) calendar days of the
hearlng Prior to the hearing if mutually acceptable the parties shall attempt gnevance medlatlon
Medlator(s) shall be request_ed from a mutually agreeable source. If mediation occurs andno
settlement is reached, the Step 3 hearing will occur as described above.

Step 4. Arbitration. Should the Director OHRM not resolve the grievahce to the

_éatisfaction of the Union, the Union may request arbitration within thirty (30) calendar days of the

date the Step 3 re.sponse"was due. The request must specify:
“a. Atticle or Articles the Couﬁty has allegedly violated;
b. details or nature of the violation;
c. position of party who is referring the grievance to arbitration;
- d. questions which the arbitrator is being' asked to decide; i.e., issues
statement; and ' |
| | e. rerhe'dy sought. |
Section 4. Select-ion of Arbitfator. Should arbitration be chosen, the arbitrator shall be
selected from a panel of elet/en'arbit'rators furnished by Public Employment Relationsv Commission
(P.ER.C)orF ede:al Mediation and Conciliation'Service'(F.M.C.S.).. The arbitrator: will.be selected
from the list by both the employer ana the Union alternately striking a name from the list until only
one name remains. It shall be the responsibility of the party requesting arbitration to contact the‘

appropriate entity fora list. The arbitrator shéll be asked to render a decision promptly and the -

' dec151on of the arbltrator shall be final and binding on both parties.

' Sectlon S. Authorlty of the Arbitrator. In connectlon with any arbitration proceedlng held

pursuant to this Agreement the followmg is understood:

a. The arbitrator shall have no power to render a decision that will. add to, subtract

: frem, alter, change, or modify the terms of this Agreement, and hls/her power_ shall be limited to

Washington State Council of County & City Employees, Local 21-AD - Department of Adult Detention
January 1, 2000 through December 31, 2002
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raﬁre.
1nterpretation or apphcat1on of the expressed terms of this Agreement All other matters shall be R a2
excluded from arbitration.

| b. No matter may be arbitrated which the employer, by law, has no authority over, has
no authority to change ‘or has been delegated to any civil service commission or personnel board, as
defined in the Revised Code of Washmgton Chapter 41.56. |

G The parties agree that the decision or award of the arbitrator shall be final and

binding on each of the parties and that they will abide thereby. There shall be no strikes, cessation of

| work, or lockout during such conferences or arbitration.

d. Each party shall bear one half (1/2) of the arbltrator s fee and expenses.

Section 6. Witness Expenses. Each party shall bear the cost of any witness appearmg on
that party's behalf, except that witnesses called by the Employer who are bargaining unit members
shall suffer no loss of pay as a result of appearing as witnesses in the arbitration process;

~ Section 7. Timelin‘e'ss”an'd Extensions. Failure by an employee or the Union to comply with
any time limitation of the procedure in this Article shall constitute withdrawal of the grievance; |
provided, however, any time limits:stipulated in the grievance procedure may be extended for Stated
periods of time by the appropriate parties by mutiral agreement, in writing.

Section 8. Arbitration Awards. Arbitration awards or grieyance settlements shall not be

made retroactive beyond the date of the occurrence or nonoccurrence upon which the grievance is

| ‘based, that date being fifteen (15) or fewer calendar days prior to the initiai filing of the grievance,

unless the cirCumstances of the- grievance were not and couid not have been known by the grievant.
Section 9. Unfair Labor Practlce(s) Resolutlon The parties agree that thlrty (30) days
prior to filing an Unfair Labor Practlce (ULP) complalnt w1th Public Employment Relations
Commission (PERC), the complaining party will notify the other party, in writing, me_et and make a’
good faith att_empt to resolve the concerns unless the deadline for filing with PERC yvonld otherwise
pass or the complaining party is seeking a temporary restraining o'rder as relief for the alleged Unfair

Labor Practice.

Washmgton State Council of County & City Employees, Local 21-AD - Department of Adult Detentzon
January 1, 2000 through December 31, 2002
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fourteen (14) calendar days. Upon comple’tion of the bid process, employee assignments shall be

| this Agreement shall preclude management from making duty assignments based on the operat_ional

 begin on Sunday at 12.00 a.m. (0001) and end on Saturday at 11:59 p.m. (2359).

| opportunity to meet with management to discuss the proposed changes. Effective January 1, 2000,

13546 ¥

Section 1. Master Schedule. It is agreed that for each classification in the bargaining unit,

ARTICLE 12: ASSIGNMENTS AND HOURS OF WORK

the employer and the Union shall meet and confer to discuss a master’schedule(’s)'for all bargaining
unit members Prior to implementing any l'argeéscale changes to a master schedule, the employer
agrees to meet and dlSCUSS such with the Union. Any changes to a master schedule shall be posted

for bid by the employees for a period of time to be determined by the parties, but not to exceed

posted, except in emergency situations, at least fourteen (14) calendar days prior to implementation.
If schedules for a unit (PES, Classification, PR, Supervised Release, and Clerical) have not been -
changed fora period of three (3) consecutive calendar years, then that nnit’s schedule shall be opened |
for a rebid. | | |

Sectlon 2. Bid Process. When a bargaming unit posmon becomes vacant or new positions
are created, employees shall have the opportunity to bid, based on semorlty, for the shift and days off
of the position.

- Section 3. Employees are allowed to requeSt specific duty assignments; however, nothing in

needs of the d'epartment.‘ All requests shall be considered and a determination shall be made based on
the operational needs of the department and the seniority'of the employee.
Sectron 4. Work Week. The normal work week shall consist of five (5) consecutive dayson |

and two consecutlve days off resulting in forty (40) hours of work for the week. The work week shall

- Section 5. Altemzitive'Work Schedules. This Agreemer_it does not preclude ihe
implementation of alternative work schedules outside the master schedule. However, the County -

shall notify the Union_ prior to the implementation of such schedules to allow the Union an’

the Department shall make available flextime options for bargaining unit members (prede_termined _
one-half hour before or éfter regulérly scheduled shift).

Section 6. Lunch Breaks. An unpaid lunch break of not less than thirty (30) minutes or

Washington State Council of County & City Employees, Local 21-AD - Department of Adult Detention
January 1, 2000 through December 31, 2002 :
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more than one (1) hour shall be allowed approxxmately midway through each shift. The length of the
bargaining unit's lunch break at the time of the signing of this Agreement shall rémain in effect unless
conditions of the agency change and a ehange' in Working hours is required. If such does occﬁr, the
employer agrees to ineet_ with the Union to negoﬁafe the terms of the change. |
Section 7. Relief Period. All bargaining unit members shall be allowed one (1) relief period

during the first half of the shift and one (1) relief period during the second half of the shift‘_. A relief -

period is fifteen (15) minutes. Thé employer shall establish reasonable rules_governing the taking of

such relief périod..

Section 8. Temporalfy Assignment. Nothing in this Afticle‘is meant to preclude tempora'ryr
aeeignment or reassignment of an employee because of illness, vaca_tion,‘ efnergency, training
orientation, etc. |

Secﬁon 9. Psychiatric Evaluation Specialist (PES) Minimum Staffing Levéls A two (2)
person minimum on day shift weekdays in the Seattle facility is contingent upon a normal staffing of
three (3). A one (1) person minimum on evening shift and day shift weekends in the Seattle fac111ty is
contingent upon a normal staffing level of two (2).

Itis also undefstood that maintaining safety of inmates waiting to be seen by psych staff is the

responsibility of cérrectional staff.

The parﬁes shall enter into discussions following ra‘tiﬁcation of this Agreement regarding PES.

staffing and oveftime'assignments at the Seattle and Regional Justice Center facilities. The parties
agree that any -changes in practices that result from these discussions shall be reduced to a:

Memofandum of Understanding.

Washington. State Council of County & City Employees, Local 21-AD - Department of Adult Detention -
January 1, 2000 through December 31, 2002
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ARTICLE 13: POSITION OPENI'NGS'AND PROMOTIONS
| Section 1. Employees are eocouragéd to seék advancement Wi_thio their specific work units as

well as within fhe County asa whole. In ordér to promote sﬁoh, the department shall post
announcements informing erhployeés of open recruitment opportunities within all‘County
de'partments; Should a promotional position become availabie within the bargaining unit, bafgaiﬁing- ,
unit members are required to compete for such in éoCOrdanoe with the orocedures set forth in the
County Personnel Guidelix_ies for the Career Service. | |

‘Vacant and or newly created b‘argainingv uni;; positions will be posted for app‘lication by
bargaining unit members. If 2 bargaining unit mémber is‘mot selected for the vacancy the posting
shall be made available for application within the department. |

Section 2. Spe'ciai Assignments. When a special assignment is available for unit members,.
such assignment will be posfed in a public place. All interested bargaining unit members shall be
given the opportunity to apply forAthe soecial assignment regardless of work location, shift, or job
aséignment. In selecting unit members for such assignments, management will consider, among other
factors, including each member’s qualifications, the desirability for all members to have an o

opportunity to work special assignments.

Washington State Council of County & City Employees, Local 21-AD - Department of Adult Detention
January 1, 2000 through December 31, 2002 ,
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ARTICLE 14: OVERTIME AND CALLBACK _
| Section 1. Overtime.
| a. For the purpose of this Agreement, overtime shall be defined as all hours actually-
worked‘in excess of forty (40) hours in the work week (sick leave, vacation, and holidays are not
hours worked). When apargaining unit member works overtlme, compensation for such shall be at
one and one-half (1-1/2) times the employee's regular hourly rate as defined by the Fair Labor

Standards Act. No overtime shall.be worked, unless the employee has received prior approval from

{1 his/her supervisor to work the necessary overtime hours.

b. Ifan emergency necessitates a bargaining unit member to receive telephone calls at
home, and such calls do not result ina need to return to work, the calls shall be logged (with respect

to time and issue) and the. employee receiving such calls shall be paid erther straight time or overtime,

| as applicable.

¢. Overtime and extra hour scheduling will be a proper topic for discussion at a Unit
or Department Labor-Management meeting and procedures adopted shall be posted in each work area
where they are applicable. Such scheduling shall be done in accordance with the provisions_ of |
Addendum A to this Agreement. PES overtir_ne scheduling shall be done in accordance with the
provisions of Section 5 of this Article.
| d. Overtlme will be on a voluntary basis except in the case of an emergency when |
mandatory overtime may be requlred by the department.
- Section 2. Callback. All bargammg unit members who are called back ‘to, work after |
completlon of their regularly scheduled shift shall be paid for such at the apprOpriate overtime rate.
A minimum of four (4) hours shall be paid t_o the employee or, where the actual hours worked‘ ‘
exceeds four (4) hours, the employee shall be paid for actual llours worked. Employees shal.l not be
called out more than once in a twenty-four (24) -hour period. |
Section 3. Court Appearances Bargaining unit members who are requlred to "stand _by'l for

court appearances shall be compensated at a rate of fifty (50) percent of then' normal straight time

hourly rate for all hours they are on standby status on their regularly s_cheduled time off. Once

notified that the employee must report to court, the standby pay shall cease and the provisions as

Washington State C ounczl of C ounty & City Employees Local 21-AD - Department of Adult Detentton
January 1, 2000 through December 31, 2002 ) , ,
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outlined in Section 2 above shall apply If the employee is not required to appear in court a

'mlmmum of four (4) hours shall be paid at the standby rate.

Section 4. In lieu of overtime pay, an employee may request compensatory time off at the -
rate of time and one half for each hour of overtlme that was worked. Compensatory time will be
mutually agreed to; provided, however, a maximum of elghty (80) non-replenrshable total
compensatory time hours may be accrued in a one (1) year period. At the end of the first quarter of
each calendar year, any .remaining balance must be paid to the employee. Employees agree that it
would be an undue hardship to request to use compensatory time during a period the unit is below -

minimurh staffing levels and their absence must be covered through calling-in another employee on

overtime. In those c'ircumstances where regular staffing is equal to one (1) person per shift (i.e.,

minimum stafﬁng) this scheduhng restrlctron shall not apply. 7

| Sectlon 5. PES Overtlme Policy. Available preplanned overtime will be offered to regular
PES staff to bid on for a two week period. (Bids must be in by the ﬁrst of the month for overtlme_
shlfts after the 15th of that month and‘by the 15th of the month for oyertime shifts beginning on the
1st of the folloyving month). At the end of the two week bidding perio'd seventy-five percent (75%)
of the overtime will be assigned by seniority. Twenty-five percent (25%) of available .preplanned

overtime will be reserved to be divided among interested on-call staff. These shifts will only be

| avallable after regular staff has exercised their contractual privilege to bid on them.

‘Once the above process is completed all assrgned overtime shifts are final. Shifts scheduled

1to fill vacant positions may be canceled by management once the position is filled. ..

Any staff (regular or _on-call)' may be called for unplanned stafﬁng needs. These shifts will be

- ﬁlled ona. ﬁrst come first served basis |
The partles shall enter into d1scussmns followmg rat1ﬁcat1on of this Agreement regarding PES .

stafﬁng and overtime ass1gnments at the Seattle and Reglonal Justice Center facilities. The parties

agree that any changes in practices that result from these discussions shall be reduced to a

Memorandum of Understanding.

Washington State Council of County & City Employees Local 21-AD - Department of Adult Detention
January 1, 2000 through December 31, 2002
080C0199
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ARTICLE 15: WAGES | * } 3 6 4: 6 j#

Section 1. Wages. The following list is a complete listing of classifications and pay ranges

covered by this Agreement the salary ranges listed below shall be effectlve January 1, 2000:

Class | Previous Class Name New Class Name . | Range |
Code . v
0706 | Volunteer Program Coordinator | Occupational Education and Training 54
o ' _ Coordinator , -
1421 | Pretrial Case Worker - : Forensic Counselor ’ - 54
1420 | Pretrial Screener ' _Personal Recognizance Investigator » 52
1415 | Psychiatric Evaluation Screener | Psychiatric Evaluation Specialist . | 57
1220 [ Recreation Specialist : Recrea_tion Coordinator ' 48
1 047 | Corrections Program Specialist Corrections Program Specialist ' 54
0013 | Office Technician II ' Administrative Specialist Il 37
0012 | Office Technician . | Administrative Specialist I : 33.
0007 | Office Assistant 11 SAdministrative Ofﬁce.Assistant ' 29

. Pay ranges shall be equivalent to those listed on the King County Standardized Salary
Schedule. If, as a result of negotratrons for a successor agreement, the Correctlons Officers negot1ate »
a hrgher rate of increase than the standard County COLA, the partles agree to reopen negotiations
concemlng wages.

~ Section 2. Step Increases. Employees shall receive within-range increases from one step to

‘the next higher step, upon satisfactory completion of the probationary period an_d annually thereafter

as provided below.

a. Upon completion of the six months of satlsfactory service an employee s salary
shall be advanced to Step 2, if the rate currently paid is Step 1. If the employee's 1n1t1al salary is at
Step 2, it shall be advanced to the next hlgher step, upon completron of six (6) months satisfactory

performance. An'increase beyond Step 2 is permissive, and may be given at the ,discretion of the

W ashmgton State Council of County & City Employees Local 21-AD - Department of Adulit Detention
January 1, 2000 through December 31, 2002
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| in January of each calendar year.

amount produced by application of the foregoing shall not be less than two percent (2%) nor greater

-amount produced by applrcatlon of the foregoing shall not be less than two percent (2%) nor greater

: than Six percent (6%).

appointing authority. ' _ ' E. 3 64: 6 /"‘:_'

b. Annual Step Incentive Increases shall be effective with the first pay period received

Section 3. Acting Pay. Employees who are'assigned in writing (including by electronic
mail) by ‘thelr supervisor to pert"orm the duties of a higher classification for a period of one (1) full
working day or more, shall receive five (5) percent additional compe‘nsation for all such day(s)
worked. ‘ |

Section 4. 2000 Increase: Effective January 1, 2000, wage rates in effect on December 31,
1999, shall be increased by an amount equal to ninety percent (90%) of the percentagedifference
between the All Cities CPI-W‘ Septembe‘r 1998 —’September 1999; provided, however, that the
amount produced ’by application .of the foregoing shall not be less than two percent (2%) nor greater
than six percent (6%). o | N

Section 5. 2001 Increases: Effective January 1, 2001, wage rates in effect on December 31,
2000, shall be increased by an amount eqnal to ninety percent (90%) of the percentage difference

between the All Cities CPI-W September 1999 - September 2000; provided , hoWever, that the -

than six percent (6%). ‘
Sectron 6. 2002 Increase: Effectlve January 1, 2002, wage rates in effect on December 31,
2001, shall be increased by an amount equal to ninety percent (90%).of the percentage d1fference

between the All Cities CPI- W September 2000 - September 2001 prov1ded however, that the

Section 7. Employees ass1gned in writing (mcludmg by electronic mail) by their supervisor
or admrmstrator to perform training duties will be paid at a rate which is ﬁve percent (5%) hlgher
than the1r regular rate of pay for all hours worked in those capacities.

Section 8. All extra help or on-call temporary -staff will be paid at the first step of the salary
schedule of the classrﬁcatlon whose duties they are hired to perform.

~ Section 9. Employees who are required to be licensed or certrﬁed as a condition of

VJanuary 1, 2000 through December 31, 2002

Washington State Counczl of County & City Employees, Local 21-AD - Department of Aduit Detention .

080C0199
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| process wheén and if an effectuating ordinance is passed by Council. -

| language in the Workplace identified by management as a langﬁage fot which translation activity is-

13646 ¥

employment w1ll have their annual professional fees relmbursed by the Department.

Section 10. The Union agrees‘ to the implementation of the County’s biweekly payr‘oll -
Section 11. Employees will be paid five hundred dollars ($500.00) per year who translate a

necessary The stipend shall be pa1d to eligible employees in April of each year. Ehglble employees

shall be required to pass a language proﬁclency test administered by the County

Washmgton State Council of C ounty & City Employees, Local 21-4D - Department of Adult Detention
January 1, 2000 through December 31, 2002 '
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ARTICLE 16: JURY DUTY - I R b

Section 1. General. An employee required by law to serve on jury duty shéll_ continue to
receive his/her salary and shall be relieved of regular duties for the period of time so assigned.
However, once relieved or dismissed for the day from duty by the court, tlle employee is requlre’d to
1mmed1ately report to l’llS/hCI‘ superv1sor if such release is within the regularly scheduled work day.

If dismissed or relieved at a time Wthh is not during the employee's regularly scheduled sh1ft the
employee shall be required to work his/her next regularly scheduled Shlft which has a starting time of
twelve (12) hours or more after dlsmlssal o

Section 2. Notice. When an employee is notlﬁed to serve on jury duty, he/she will inform

-hls/her 1mmed1ate superv1sor as soon as possible, but not later than two (2) weeks in advance, -

regarding the dates of absence from'regular duties. »
Section 3. Fees and Mileage. The fees, excluswe of mileage, paid by the. court for j jury duty

shall be forwarded to the King County Office of Finance.

Washzngton State C 0unc11 of County & City Employees Local 21 -AD - Department of Adult Detention
January 1, 2000 through December 31, 2002 :

| 080C0199
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ARTICLE 17: REDUCTION IN FORCE o 1 3 6 41 6

Section 1. Order of Layoff. If a layoff should occur due to lack of work or lack of funds

employees shall be laid off in accordance with their seniority with first consideration given to jOb :
class withirl fhe bargaining unit and second"consideration given to total consecutive employment
within the belrgaining unlt. The employee with the least seniority m the job class shall be the first laid
off. No regular or probationary employee shall be laid off while there is a temporary or extra-help
(temporary) employee serving in a posmon wh1ch a regular or probatlonary employee is quahﬁed to
fill. _

Section 2. Bumping Rights.. In lieu of layoff, a regular or probationary employee may
request a demotion to a position in a lower classification fonnerly held by the empl‘oyee being laid off |
within the bargaining unit, as long as the employee has more seniority in the bargalmng unit than the
employee who is being bumped.

Section 3. Order of Recall. The names of laid off employees will be placed on a re-
employment hst in reverse order of the actual layoff. Such list will remain in effect for a penod of .

two years or untll all laid off employees are rehlred with the County, whichever comes first.

Washmgton State Council of County & Ci ity Employees, Local 21-AD - Department of Adult Detenllon

January 1, 2000 through December 31, 2002
080C0199
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Bargaining unit mémbers who have been authorized to use their own transportation on County

ARTICLE 18: AUTOMOBILE EXPENVSE '/

business shall be reimbursed at the rate per mile as established by ordinance of the King County

Council.

Washington State Council of County & City Employees, Local 21-AD - Department of Adult Detention
January 1, 2000 through December 31, 2002
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| AR’fICLE 19: EDUCATION AND TRAINING PROGRAM

135

Section 1. General. The parties acknowledge that the training and development of

employees is a matter of primary importance.

Section 2. Trammg Opportumtles Notice of special schools and tralnmg opportumtles
will be posted and all mterested personnel will be allowed to apply for'these oppoﬂumtles prior to
any final selection.

Section 3. Education Incentive. The paﬁies endorse the value of higher ediication
achievements by employees. In order to encourage such accomplishments, the Employer will

reimburse employees for the cost of tuition and books when the courses are taken 4t an accredited

institution and provided the courses are currently job related to the work being done by the employee-

and not primarily related to personal growth or general advanced training. To be eligib‘le to receive
reimbursement, the employee must maintain a gi'ade of “C” or better (or its equivalent) in each course.

for which reimbursement is sought. Theemplpyee agrees to repay the full amount upon separation

from county employment if the separation occurs within two (2) years of the completion of the '

course. In addition, where workshops, conferences, and other training seminars are directly job _
related and are not available in a formal accredited institution, »t_he Department Director (or his/her
designee) may, at his/her discretion, approve the reimbursement of enrollment at such workshop,

conference, or seminar. Proof of attendance will be required.

Washmgton State Council of County & City Employees Local 21-AD - Department of Adult Detention
January 1, 2000 through December 31, 2002 _

080C0199 : : : -
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ARTICLE 20: SAVINGS CLAUSE o , E‘ 3 4-‘ 6 ’

by a court of competerit jurlSdlCthl’l or by mutual agreement of the emp_loyer and Local 21-AD to be

in violation of any federal, state, or local law, or if adherence to or enforcement of an Article or part

| immediately convene and re-negotiate the Agreement, section, or Article with such regulations.

Sectlon 1. Violations. If an Article or part of an Artlcle of thIS Agreement should be dec1de&

of an Article should be festrained by a court of law, the remaining Articles of the Agreement shall not
be affected. |
Section 2. Repiacement. .If a determination or decision »is made pursuant to section 1 of this
Article that part of this Agreement is in violation of federal, state, or local law, the parties to this
Agreement shall cOnvene"immediately for the purpose of .negofiating a satisfactory replacement.
Section 3. 'Compliénce. Should this Agreement or any section or Article bé found not in
compliance with federai regulations, and where compliance with such regulations is required as

condition.for the réceipt and expenditure of federal funds, the empIOYer and Local 21-AD agree to

Washington State Council of County & City Employees Local 21-AD - Department of Adult Detention
January 1, 2000 through December 31, 2002 _
080C0199
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This Agreement is the entire Agreement between the employer and Local 21-AD. The parties

ARTICLE 21: CONCLUSION OF COLLECTIVE BARGAINING

acknowledge that they have fully bargained with respect to terms and conditions of employment and
have settled them.for the duration of this Agreement. This ‘Agreement terrninates all prior agreements
and understandings and‘eoncludes all collective bargaining for the duration of this Agreement. .
Should either party desire to change or modify the terms of this Agreement, the initiating party agrees
to contact the other party to obtai_nl approval for such.change or modification. All changes or
modiﬁca_tions to this written Agreement'must be in the form of a Letter of Understanding. Such

letters require the signature of an authorized representatrve of the Union, the Department Director,

and the Director of the Office of Human Resource Management or his/her de51gnee

Washington State Council of County & City Employees, Local 21-AD - Department of Adult Detention
January 1, 2000 through December 31, 2002
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ARTICLE 22: DURATION o - 1 3 6 46

Section 1. Duratlon This Agreement shall become effectlve January 1, 2000 and shall

remain in effect through December 31, 2002. Either party may give ertten notice of its intent to ter- -
minate or modify this'Agr_e'ement not >lvess than sixty (60) days nor more than ninety (90) days prior to
the expiration date. Negbﬁaﬁons must commence no later than thirty (30) déys prior to the expiratioﬁ
date unless mutually agreed. | o | ‘

Section 2. Council Approval. The employer shall submit the Agreement to the County

Council for approval by ordinance within thirty (30) days of signing by both parties.

" APPROVEDthis__ &/ dayof 742 /ﬁéﬂm,, 1999

King County Executive

%ﬂé&dmﬂ&) - 740 7

N
LI

Clem Edwrds ‘Date
Washington State Council of County

‘and City Employees Local 21-AD

/@V—\ v ?// 77

Bruce Reeder ( B o Date
President '

‘Washington State Council of C'ounty

and City Employees, Local 21-AD

Washmgton State Council of County & City Employees Local 21-AD - Department of Adult Detention
January 1, 2000 through December 31, 2002 _
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| 'ADDENDUM A E@ 16
Addendt’nm:A: Overtime Schedulih_g Proceduresb for 21-AD '
The parties hereby agree to the follewing overtime scheduling_prqeedur_es for -the emplo'yeeé»
covered by this Agreement, exclnding PES staff:
| Section 1. ~Deﬁn’itions. The parties _acknowled;ge that it is the Department’s policy to
minimize the use of overtime and that nothing in this Agreement or Addendum shall be construed as
a guaranfee of overtime assignments. Eligibility to work overtime shall be detenni.ned by the |
Department. 4 | |
a. Planned overtime assxgnments Planned overtlme assignments consist of all known
absences due to vacation, sick leave, training, etc., and all vacant positions a551gned to the sectlon but
not staffed.
b. Unplanned ovef'time assignments. Unplanned overtime assignfnents consist of :
needs created by someone calling in sick, unplanned or unscheduled training or emergency leaves.
¢. Mandatory overtirne. Mandatory overtime is overtime required when an
emergeney_ exists. |

d. Mandatory overtime minimum staffing. Minimum stafﬁng for the purposes of

‘mandatory overtime is defined as the number of staff needed to address essential/critical functions on

a short-term and/or V_emerge‘nt basis.

Section 2. Overtime Scheduling. An overtime sign—up sheet shall be posted at each facility .
on or before' the 4™ and will remain through'the‘?_Oth of each month, allowing staff member,s,iinter’ested.\ :
n workfng ,overtime'a chance to indicate the date and shift they will be aVailable to work. These. |

sign-up sheet-S will be used to fill all known overtime needs for the coming month on a seniority

| basis. The superVisor(s) shall attémpt to post the confirmed overtime schednle three daYs prier to the

end of the month. This posting shall .allow for any adjustments that need to be made, prior to the
beginning of the new month. | _ | _

The employee is responsible for 1nd1cat1ng on the sign- up sheet the date, shlft(s) and facility
that they are w1111ng to work. The list shall be faxed to the other facﬂ]ty onthe21%.

When assigning overtime, the supervlsor(s) will make_a good faith effort to dlstribnte the

Washzngton State Counctl of County & City Employees Local 21-AD - Department of Adult Detentton ‘
January 1, 2000 through December 31, 2002 ,
080C0199

Page 42




O 0 q A W & W N e

overtime equally among those who have volunteered to work. The superv1s§%(s %al a\g-hisc':retit’on{\v l
in back-filling all known absences, subject to the operational needs of the Department |
Once the overtime schedule has been posted, the employee is expected to work as ifitisa -

regularly scheduled work day. If staff do not show up for their overtime a551gnment as scheduled, or .

| are late for that a551gnment admimstratlve action shall be taken.

Section 3. Planned Overtime Scheduling.
| a. Planned overtime shall be ass1gned on a seniority basis;
-b. Staff shall first be scheduled at the fac111ty to which they are a551gned
¢. Remaining overt1me shifts shall be assigned to available persons from elther facﬂity
(avallablllty shall be determmed via commun1cat1on between superv1sors after the 1n1t1al overtime
a551gnments have been made)
_ Sectlon 4. Unplanned Overtime Schedulmg
When unplanned overt1me needs arise, the superv1sor(s) shall assess the need for back-ﬁlllng
the pos1t10n and then check with the volunteers on the sign-up sheet for that day to see if there is
someone available and interested. _ | |
Section 5. M_and_atory Overtiine Needs.‘
The need for mandatory overtime shall normally be determined by the Director (or his/her '
designee). The supervi_sor(s) may determine the need for mandatory overtime when stafﬁng levels

fall below that which is needed to address essential/critical functions for more than a short period of

time. The supervisor(s) shall assess work load and operational needs to determine minimum staffing
levels and shall make every effort to ensure that there is at least one perSOn each shift (two staff

_members sphttmg a shift is acceptable) In general, superv1sors shall extend those on duty to c cover

the overtlme needs

- Essential/Critical functions include, but are not limited to, the following:

Classification: Prlmary interviews; d1501pl1nary/ADSEG hearlngs
- Screeners: Released persons screened for necessny of No Contact Orders

These examples are listed for illustrative purposes and may not be construed as an exhaustive: ,

Washmgton State Council of County & C lty Employees Local 21-4D - Department of Adult Detentzon
January 1, 2000 through December 31, 2002
080C0199.
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or exclusive listing. : | : E_ e ) 6 4: 6 '

Reverse seniority shall be used to determine availability of staff members for mandatory
overtime. Consideration will be glven to each person s work schedule; hours shall not exceed 17 -

consecutive hours worked, -

Washington State Council of County & City Employees Local 21-AD - Department of Adult Detention
January 1, 2000 through December 31, 2002
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Sldeletter Agreement -, E 3 4: 6

This. letter of agreement between Washington State Council Of County And Crty Employees |
Local 21-AD and King County operates to modify the terms of the existing collective bargaining
agre'ernent, and is effective from January 1, 2000 through December 31, 2002.
N 1. Training V’Iss'ues. |
The Union and the Department shall meet during the term of this Agreement to develop strategies for |
obtaining and scheduling eost-effective training for bargaining unit members. | | |

2. Overtime Calculatrons |

Beglnmng January 1, 2000, and contmumg through the term of this Agreement, overtime shall
be defined as all hours worked i in excess of forty (40) hours in the work week. For purposes of thrs
Agreement, “hours worked” shall include the following:

o Vacation, when such vacations are pre-approved and prescheduled; and

* Mandatory training for bargaining unit members who are ordered to attend training

on a particular date/time when such training cannot be rescheduled to a non-overtime period.

3. Work Schedules A
A labor-management committee shall be formed to review the results of an independent audit
to be performed on unit work load and schedules du'ring'the term of this Agreement.

Signed this day on behalf of Washington State Council of
County and City Employees, Local 21-AD:

D otk | - 0055

Clem Edwards - - ' - Date ’

ZZ%/—— i’ 7//6’9’

Bruce Regder (. | o - Date
President S ' ‘ ' -
Si on behalf of King County:

MM 997/ 99

Krrrg-eoﬁﬁy Executive A ' Date

Washington State Counczl of C ounty & City Employees Local 2 1 -AD Department of Adult Detentzon
January 1, 2000 through December 31, 2002
080C0199 .
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MEMORANDUM OF AGREEMENT
BETWEEN

WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES

. LOCAL 21-AD
AND KING COUNTY
FOR
January 1, 1999 - December 31,1999

' This Memorandum of Agreement between WSCCCE, Local 21-AD and» King County

operates to extend the provisions of the current collective bargaining agreement between the

parties, subject to ratification hy the King County Council and the Union membership, with the

following modifications:

Replaces Article 6: Holidays of the collective bargaining agreement in its eniirety as s

followé:

Section 1. All regular ﬁJli-time and regular part-time employees shall be entitl'ed'to and

compensated for, the followmg holidays (of up to elght hours) on the King County day of

observance:

= o®

& o

="0.=. AT

e
..
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.

New Year's Day; ,

Martin Luther King, Jr's Birthday; ,

President's Day;

Memorial Day;

Independence Day;

Labor Day; '

Veteran's Day;

Thanksgwmg Day,

the day after Thanksgmng Day;

C-hnstmas Day, _ _
any day designated by puhlic proclamation of the chief executive _of the state -
as a legal hohday, | | ' R
each regular full-time employee shall recelve two (2) additional personal
hohdays to be administered through the vacation plan. One day shall be
accrued on the ﬁrst of October and one day shall be accrued on the first of

November each year. Regular part- tlme employees shall accrue these hohdays

E.%“égﬁ‘

Washington State Council of County & City Employees Local 2 I-AD - Department of Adult Detentton
January 1, 1999-December 31, 1999 A
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on a pro-rated basis, based on their regularly scheduled hours of work
Holidays shall be observed in accordance with RCW 1.16.050, as amended.
Section 2. Holiday Pay. All employees shall take holidays on the day of observance
unless their work schedule requires otherwise for continuity of services, in which event, they
_shall either be paid for it, or the day._shall be administered and scheduled like any other vacation
day, as provided in Article 7 of this Agreement. Employee may request to cash out the holiday -
‘earned at any time; in no event shall employees be able to accumulate more than 480 hours total
of vacation and holiday time. Employees shall use or be cashed out for the excess holiday
accrual prior to December 31% of the year in which the excess was accrued.
Section 3. Employees who work on the designated holiday shall be paid at one-and-one’
half (1;1/2) times their regular rate of pay for all hours worked on the holiday in addition to
-receiving either their regular rate of pay for the holiday, or accruing a holiday (of up to 8 hours)
which.shall be administered like a vacation day, as provided for in Section 2 of this Article.
Section 4. Regular part-time employees shall receive pro-rated holiday benefits in the
same manner as outlined in this Article. . | |
~ Section 5. An employee’s scheduled work day wh1ch spans two (2) calendar days shall .

be considered to have occurred on the calendar day it commences.

Amends Article 15: ‘Wages, as follows:

Section 1. Wag'e_s.. The following classifications shall receive a two percent (2%) wage
increase effective January 1, 1999: Volunteer Coordinator, Pretrial Case Worker P.retrial
‘Screener, Psychratnc Evaluation Screener Recreation Specialist, and Corrections Program '
Specialist. Itis agreed that 1ncumbents in the clerical support job classrﬁcatrons contained in thrs‘ |
bargaining unit shall be compensated according to the provrslons of the Memorandum of
" Understanding regarding Wages for Administrative Support Services Occupational Group
| entered into by and between Krng County and the Union Bargalnmg Coalition, of which
WSCCCE Local 21 AD was a member. That Memorandum of Understandlng is 1ncorporated as
Addendum A to this Agreement. N '

Washmgton State Council of County & City Employees, Local 21-AD - Department of Adult Detentzon
January 1, 1999-December 3 ] 1999 _
080U0199 - Rollover
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Beginning July 1, 1999, and centihuing through the term of this ‘Agreement, oveftime

Amends ,Article 14: Overtime and Callback, as follows:

‘shall be defined as all. hours worked, in excess of forty (40) hours in, the Work week. For
purposes of this Agreement, “hours Workedf’ shall include the following: ,
"* Vacations, when such vacations are pre-approved and pre-scheduled ; and |
* Mandatory training for bargaining unit members who are ordered to attend
| training on a particular date/time when such training cannot be rescheduled toa

non-overtime period.

Amends Article 22: Duration, as follows:

Sectlon 1. Duratlon This Agreement shall become effective January 1, 1999 and shall
remain in effect through December 31, 1999. ' '

All other provisions of the collective bargamlng agreement expiring on December 31,
1998 shall remain in full force and effect. '

APPROVED this  Z / | day ofC Z% ' @&L/, 1999 .

By

Dh ALl
King County Executive.

bty 7{? ff

Clem Edwards ‘ Date _
Washington State Council of County:
and City Employees, Local 21-AD .

Ay '7// 77

Briice Reedér . Date ,
President , -

Washington State Council of County

and City Employees, Local 21-AD

Washington State Council of County & City Employees, Local 21-AD - Department of Adult Detention:
January 1, 1999-December 31, 1999
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_ : : o LARHY PHILLIFS | | ARRY GOSSETT
S.ptember 13,1996 o ~ Introduced by _

08000196.doc S 96 -761

Proposed No.

ORDINANCENO I 2465 t

- AN ORDINANCE approvmg and. adoptmg the Collective E % 4 6
_ - Bargaining Agreement negotiated by and between King :
. "County and the Washington State Council of County and City
Employees, representing employees in the Department of
Adult Detention; and establishing the effective date of said
Agreement. - .

BE IT ORDAINED BY THE COUNCIL OF KING COUNTY

S_ECIIQM The Collectwe Bargmmng Agreement negotlated between King County

: and the Washmgton State Councnl of County and City Employees representmg employees in

: the Department of Adult Detention and attached hereto is hereby approved and adopted by this

reference made a part hereof. )
| E_C_’HQN_Z Terms and conditions of said agreement shall be effective from
January I, 1996, through and including December 3t, 1?98. L
iNTRODUCED AND READ for the first time this _/& 7 day of
é:t,nZe_—r—nM 19_2¢ | | |
PA‘SSED_ byavoteof __ /2 o & - this 23 ../day of

KING COUNTY COUNCIL =
KING COUNTY, WASHINGTON

'ATTEST:

L™

Clerk of the Council

APPROVED this L{q“l\ TR - dayof o c<f‘ l"*" '. 19 9 b

el

King County Executive’

Attechment s
Collective Bargammg Agreement
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AGREEMENT BETWEEN WS.C.OCE

WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES

LOCAL 21-AD
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WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES
LOCAL 21-AD
AND KING COUNTY

| A Sggt' ion 1. Policy. These Articles constitute an Agreement, terms of which have oeen
negotiated in good faith between‘ the King County Labor Negotiating Team and the Union

subscnbmg thereto. This Agreement shall be subJ ect to approval by ordlnance by the County Council

|of ng County, Washxngton |

_ S_e_g;_g,_n_z Purpose. The intent and purpose of this Agi eement is- to pro*note the continued
improvement of the relatlonshlp between King County and its employees by provxdmg a uniform
basis for 1mplement1ng the right of pubhc employees to join organizations of their own choosmg, and

to be represented by such organizations 1n matters concerning their employment relatlons with ng

County, and to set forth in writing the negotiated wages, hours, and other working condmons of such |

employees in appropriate bargaining units, provided the County has authority to act onvsuch matters,

and further provided, the matter has not been delegated to any civil service commission or personnel

board similar in scope, structure, and authority as deﬁned in RCW 41.56.
Section 3. Nondiscrimination. Whenever words denotmg gender are used in thls Agreement

they are intended to apply equally to either gender. ’['_he employer and the Union further agree that

they will not unlayvﬁxlly discriminate against any employee by reason of race, color, ége, sex, marital

status, sexual orientation, political ideology, creed, religion, ancestry, national origin, or the presence |

of tany, seneo’ry', mental or physical han.dicap or disability. Issues arising under this section should be

taken to the appropriate,agency and are not subject to the grievance procedure of this contract. .

WA State Council of County & City Employees, Local 21 Departmenl of A dull Detention
January 1, 1996 through December 31, 1998
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{| (temporary) employees are persons who have been employed for a portion of or throughout the
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{] and against any instituted against the County on account of any check-off of dues for the Union.. The '

. Agreement shall remain members in good standing. It shall also be a condition of employment that

|| this Agreement become and remain membe_rs in good standing in the Union. It'shall also be ,

3516 1
| Section 1. Membership.. The Employer recognizes the Union as the exclusive bar,ga.inin'g
representative for all full- and part-time bargaining unit members of the Court Services, and Inmate
Management Services with the Department of Aduit Detention. ‘

a. Extra-lielp (temporary) employees shall be defined as all employees, other than

regular full-time and regular _part-time employees, doing bargaining unit work. Extra-help

calendar year whose purpose\is to cover seasonal peaks WOrl; loads, emergency work loads of limited
duration, necessary sick leave, vacation relief, parental leave, special projects, replacing an injured
WU!'Kér or while a regular'pOSltion is being filled. Exn'a#help (temporafy) employees are |
supplementary to the regular work force and shall not be used to supplant regular employees or
undermine the mtegnty of the master schedule

Section 2. Dues Deductions. Upon receipt of written authonzatron individually signed by a
bargaining unit member, tl'le Connty will have deducted from the pay of such member the amount of
dues as certified by the secretary of the Union, and shall transmit the same to the treasurer of the

Union. The Union will indemnify, defend, and hold the County harmless against any'claims made

Union ‘agrees to refund to the County any amounts paid o it in error on account of the check-off
provrsron upon presentation of proper. evidence thereof. - |
Section 3 Agency Shop. It shall be a condmon of employment that all employees covered '

by this Agreement who are members of the Union in good sta.ndmg as of the effective date of the
all other employees covered by this Agreement shall thhm thirty (30) days of the effective date of

condition of employment that all regular employees covered by this Agreement and hired or assigned
into the bargaining unit on or after its effective date shall, on the thirtieth (30) day following the -
beginning of such'employment, become and remain members in good standing in the Union;

provided, hoWever, that nothing contained in this section shall require an employee to join the Union

WA State Council of County & City Employees, Loeal 21 - Department of Adult Detention
January 1, 1996 through December 31, 1998
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who can substantiate membershrp in a church or rehgrous body that, through bona fide religious

|| tenets or teachmgs, prohibits the payment of dues to union organizations, in w}uch case the employee-

shall pay an amount of mo_ney equivalent to the regular union dues to a non-religious charity or to
anotner charitable organlzation mutually agreed hpon by the employee aﬁ'ected and the bargaining
representative to which the employee would otherwise pay the dues. The employee shall furnish
written proof that such payments have been made. _

Section 4. Employment Lists. The County will transmit to the Union a current listing of all
eniplOyees in the bargalning unit within thu‘ty (30) days of request for same but not to exceed twice
per calendar year. Such list shall include the name of the employee classrﬁcatlon department,
salary, and date of hire.

Sec t_m nSs. Exclusrve Negotratxons The Employer will not negotiate or handle grievances
with any employee orgamzatxon other than Local 21-AD with reference to terms and conditions of
employment of the recognized bargmmng unit members When individuals or orgamzatmns other
than Local 21-AD -request negotiations or handling of grievances, they will be advised by the
Employer to transmit their request to Local 2vl -Al) Similarly, Local 21-AD will advise any

1nd1v1duals or orgamzatlons seeking to negotlate or handle gnevances that Local 21-AD is the

' xclusrve representative of bargarmng unit members in the Local and will be the only agency to

approach the Employer on these matters

Section 6. No Work Stoppages The employer and the Union agree that the public interest

requires efficient and umnterrupted performance of all County services and, to this end, pledge their

best efforts to avord or elxrmnate any conduct contrary to thrs Ob_] ective. Specifically, the Union shall

|| riof cause or condone any work stoppage, mcludxng any strike, slowdown, or refusal to perform any

customarily assigned duties, sick leave absence which is not bona fide, or other interference with

County ﬁmctions by employees under this Agreement and, should same occur, the Union agrees to

| take appropriate steps to en»d’suc_h interference. Any concerted actlon by any employees in the

bargaining uhit shall be deemed a work Stoppage if any of the above activities have occurred.
.Seg_mm_'z Responsrblhty of Local 21-AD Upon notification in writing by the County to the

Umon that any of its members are engaged in a work stoppage, the Union shall immediately, in

WA State Council of County & City Employees, Local 2/ Deparlmenl of Aduit Detention
January 1, 1996 through December 31, 1998
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'writing,' order such members to imrhediately ce'ase‘en'gaging in such work stoppage, and provide the
County with a copy of such order. In addition, if requested by the Coiinty‘, a responsible oﬁicial of

the Union shall publicly ordér such barg’aining unit member to cease engéging in such a work

stoppage

thlS Artlcle shall be con51dered absent without authonzed leave and shall be consxdered to have

resxgne_,d.

et o

WA State Council of County & City Employees, Local 21- Departmenl of Adult Delermon
January 1, 1996 through December 31, 1998
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Section 1. Dlsciplinary Action. Employees who have completed their probationary period.
shall not be disciplined or discharged except for just cau.se. When the County initiate_s disciplinary
action in response toa eharge or complaint, the employee shall be apprised of the allegations. If the
County determines to bring disciplinary action against an employee for any reason, the.employee
shall be notified in wntmg and be appnsed of his/her rights of appeal as provrded in Article 11 of this -
Agreement _ _ _

Section 2. File Review by Member. Any bargaining unit member shall have the right'to

examine his/her own departmental personnel files.- Reasonable requests for copies of material -

' contamed in personnel ﬁles will be honored. The parties recogmze that it may beeome necessary {0

charge for copies prov1ded beyond one copy of each document dunng any twelve (12)-month penod,- :
at the rate estabhshed by County Counc1l ordmance '

Section 3. F ile Review by Local 21-AD. With written perrmssron from the employee, Local
21-AD representatives shall have the right to examme the bargalmng unit member's departmental -
personnel file. | v ‘

Section 4. No Secret Files. There shall be no secret files on’any bargaining unit mem‘ber.'
Material placed into the employee's departmental personnel file relating to job performance or
personal character shall be brought to hls/her attention pnor to placement i in the file. The employee
may challenge the 1nclusxon of any document placed in the file as provided in Article 1 1 of this

Agreement
Section 5. At the employee s request, matenals relatxng to corrective counseling will be

removed from the employee s file after a twelve (12) month period unl_ess another act of mlsconduct '-

|| has been committed during the twelve (12) month period.

S_e_ct_LQn_Q Personal Property Damage Employees who unavmdably suffer a loss or damage
to essential personal property, other than damage or loss to their vehicle or property contained in their
vehicle, while on duty shall have same repaired or replaced at County expense, provided that such

reimbursement shall not exceed three hundred _($300) per ineident. Paperwork necessary to process.

WA State Council of County & City Employees Local 21 - Department of Adult Detention
January 1, 1996 through December 31,1 998 ' ,
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claims covered under this section will be processed by the County w1th due speed upon receipt of the
claim from the employee .

Section 7 Bulletin Boards. The Employer agrees to perm1t the Union to post on County
bulletin boards the announcement of meetings, election of officers, and any other material relating to
Union activities so.long as that material does not support or oppose political candidates or political
issues.. | | \ | _ _ |

Section 8. Classiﬁcations. .The County will advise the Union in writing and in advance about
the creation of any new or_reelassiﬁedposition. Such notification will include a list of duties and
responsibilities, along with a statement about the desirable qualifications. The County and the Union
will review and attempt to reach a mutual agreement m determination of inclusivn or exelusion in the.
bargaining unit of any newly created or reclasSified positions.v Should the 'parties fail to reacha _ :
mutual agreement, the matter will be referred to the Public Employment Relations Commission for
unit clarification. In the event that the County wishes to fill the position pending the unit/clarification

decision, the prornotronal procedures contained i in Article 13 shall apply.

S_ec_tlmf_)_ No employee shall be directed to work in a manner or condition that does not o .

comply with State or Federal Law.

Mum_m For purposes of this Agreement except for computation of sick leave and |
yacation, seniority shall be defined as length of continuous service within a classification without a
break in that service. For purposes of sick leave and,vacation acerual, seniority begins at the date of
hire into the County._ When a bargaining unit member is assigned to a tempo_rary assignment, his/her
seniority shall continue to aecrue within the bargaining unit; |

- Section 11. Newly hired ¢mployees shall serve a six (6) month prohationary period. The
probationary period is an extension of the hiring process. Termination during this period is not .
grievable. - - | |

Section 12. If King County Councilpasses an ordinance giying employees bus passes during:
this Agreement, bargaining unit will receive them at that time -

‘Section 13 Management will pay for the DAD badge agreed upon by LMRC to be given to

new employees upon successful complenon of probation.

WA State Council of County & Ctty Employees Local 21 - Department of Adult Detention
January 1, 1996 through December 31, 1998
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S_e_c_tmn_l It is recogmzed that the Employer retains the right, except as otherwise provided
in this Agreement, to manage the affairs of the County and to drrect its work force. Such functlons of
the Employer mclude but are not limited to: , ' _ '

| a. recruit, examine, select, promote, transfer and tram Employees of its choosrng,
and to determine the times and methods of such actions; 4 o

" b. . assign and direct the work; assign overtime, utilizing tire procedures agreed to -
under the 'provision of Article 14; develop and modify class spcciﬁcations as well as assignment for
the salary range for eaeh classification and allocate positions to those classiﬁcations; determine the ‘

methods, materials and tools to accomplish the work; desigrate duty stations and aszign Cmploye:s

| to those duty stations;

c.  reduce the work force due to lack of work, ﬁmding or other cause consistent
with efﬁcient management' and procedures set forth in this Agreement; discipline, suspend, demote,
or dismiss Employees for just cause; and A '

d. establish reasonable work rules assign the hours of work and assign
'Employees to shifts and days offin accordance with procedures set forth in the master schedule
established by this Agreement. V_ (Article 12. Section 1.).

e. Discharge probatibnary employees during the terin of their probation

s_q_o_z ‘All of the functrons rights, powers and authorxty of the Employer not specifi cally
abridged, de]egated or modified by this Agreement are recogmzed by the Umon as being retained. by

the Employer

Section 3. Management may take whatever actlon necessary to rmplement brweekly pay

when and ifitis passed by the County Council.

WA State Council of County & City Employees, Local 21 - Department of Adult Detenuon
January 1, 1996 through December 31, 1998
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The Employer will provide a medxcal dental, and life i insurance pIan for all regular

employees, and agrees to maintain such plans in effect and mcorporate any changes recommended by

‘the Labor Management Insurance Committee for the duration of this Agregment.

WA State Council of Cozmly & City Employees, Local 2 ]- Department of. Adull Detention
January 1, 1996 through December 31, 1998
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Section 1. All full-time and perrnanent part-time employees shall be entitled to, and
compensated for, the following holidays: | ’

a.

b.

B o@

o
.

Caae
.

L

be admrmstered through the vacation plan. One day shall be accrued on the first of October and one °
day shall be accrued on the first of November each year.

Secti Qn 2. Holiday Pay. All employees shall take hohdays on the day of observance unless
therr work schedule requlres otherwise for contmurty of services, in which event they shall exther ‘
|l schedule and take another day off in lieu thereof within one hundred-twenty ( 120) days of the
_‘ observed day or be paid for it. This holiday shall be talten at the employee's request subj'ect to
approval by management, but in no case can more than two (2) consecutive days off in lieu of
' hohdays be requested Requests for days off i in lieu of holidays shall be submxtted at least two (2)
weeks i in advance, in writing. .Employees regularly scheduled to work on a holiday may request the
day off. Reques_ts_‘will be granted for the time off in seniority order for all requests submitted pﬁor to

six months before the scheduled holiday. Requests made less than six months in advance will be

. the first of January known as New Year S Day,
the last Monday in May known as Memorial Day;

- the first Monday in September known as Labor Day;

the eleventh of November kncwn.as Veteran 3Da ¥

any day desxgnated by pubhc proclamatlon of the chief executive of the state as

e

13646 |1

the third Monday in January known as Martin Luther ng, Jr's Blrthday,_
the third Monday in February known as Presrdent's Day, o

the Fourth of July known as Independence Day,
the fourth Thursday in Noyember known as Thanksgiving Day;
the day after Thanksgiving Day; |

the twenty-ﬁfth of December known as Chnstmas Day;

a legal holiday;

each full-time ernployee shall recerve two (2) addrtlonal personal hohdays to

WA State Council of County & City Employees, Local 2] - Deparlment of Adult Detention
January 1, 1996 through December 31, 1998

080C0296. Doc
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granted in the order recelved In order to maintain minimum staffing levels as determined by

: management, requests for time off may be denied begmnmg with the latest request recerved

- Intheevent the hohday is not sch_eduled and taken wrthrn one hundred-twenty (120) calendar
days of the date of the lloliday, then the employee shall be pa'id’for the holiday at the strai'ght time
rate. No holiday(s) shall be carried over into the succeeding calendar year -except those holidays in
‘which the one hundred-twenty-ﬁrst (121) day will not occur untrl the following calendar year. PERS

I employees must use all their accrued holrday tune prior to retrrement

Section 3. Work performed on hohdays shall be pard at one and one-half trmes the regular .

rate in addrtron to erther recervmg the regu]ar pay for -the day or another day off in lreu of the pay In

i o‘r?er to be eligible to be pald for the hohday, an employee must be in pay status the day before and

the day after the hohday » - A _
Section 4. A regular part-time employee shall receive pro-rated holiday benefits in the same

manner as outlined in this Article. ' | |
S_ec__Qn_S An employee s scheduled work day whlch spans two (2) calendar days shall be

consrdered to have occurred on the calendar day it commences.

1 WA State Cauncx! of County & City Employees Local 21 - Department of Adult Detennon

January |, 1996 through December 31, 1998
080C0296.DOC :
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S_e_c_tm_n_l All regular full-time and part-tlme employees shall accrue vacation benefits |
accordmg to the followmg table effective prospectively from the first full pay period followmg date

of council approval

L;ng_t_h_qi_&gr_v_m_g . | Annual Leave in Deys‘ _
Upon Hire throilgh end'of year 5 . Vi
Upon beginning of yeer 6 . 15
Upon beginning of year 9 | S '_ . 16
Upop begimﬁng of year 11 i o o 20
Upon beginning of year 17 _ ol . 21
Upon begihning of year 18 | . . o .. 22
Upon beginning lof year 19 - '_ | 23
. Upon_beginning of year 20 ' 24
Upon beginning of year 21 .' | _A - 25
Upon beginning of year 22 o : 26
Upon beginning of year 23 | _ 27
| Upon beginﬁirlg of year 24 g | 28
Upon begmmng of year 25 ’ . N | 29 .
_ Upon begmmng of year 26 and beyond _ '30. _

Employees who were employed on or before December 31, 1995, and by that date had

| completed at least three (3) but less than five (5) full years of service shall accrue fifteen (l 5) days of

vacation leave per year. At the end of the fifth (5) full year of se;viee, such employees shall eecrue _

vacanon leave as set forth above.

Section 2. Employees shall be granted vacation credit for one year of service at the end of

| their first year of continuous service. Employees with one or more years of contmuous service shall

accrue vacation benefits monthly.

WA State Council of County & City Emplayees, Local 21 - Department of Adult Detention
January 1, 1996 through December 3 1, 1998
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: h'owever, such benefit shall be prorated based on the number of hours.the employee. is .reg'ularly-

13646/

S_e_c_tum_& No employee shall work fol' compensatiOn for the County in any capacity during
the time that the employee is on vacation. ' | : , N

Section 4. Vaoation may be used in one-half hour increments, at the discretiop of the
depé.rttnent director or division manager. o ‘ |

Section 5. UpOn‘fermination fof any reason, an employeeshallbe paid for unused vacation
op to the maximum allowed accumulation. | | -.

Section 6. No employee shall earn the equivalent of a month's v_ecation credit during a morlth :
when the employee is absent without pay more than three €)) worklng days; provided, however, that
disoipline resulting in suspension not exceeding ten (10) working. days shall not servevto reduce
vaeation credit. An employec shall not be granted vacotlon benefits if not previously accrued.

S_e_c_tx_o_n_‘z In cases of separation b'y’death, pay'ment of unused 'vacati.on' benefits s_llall be made
to the employee's estate or, in applicable cases, as provided for by state law. | .

Seg on 8. Full-time employees may accrue up to Sixty (60) days vacatlon leave Part-txme
regular employees who are employed at Jeast half time and rece1ve vacatlon and sick leave may
accrue vacation leave up to sixty (60) days pro-rated to reflect their normally scheduled work week.

’ Employees may accrue additional vacation beyond themaximtvlm' specified herein when, asa .
result of cyclical workloads or work aesignments, accrued vacation will be lost; otherwise, employees
shall use or forfeit the excess accrual prior to December 31 of the year in which the exeeSs was
accrued. _ : ) ‘ o ,

" Section 2.A Regular Part-time _Employees. Employeeé whose employment status is _regolar

part-time shall_ receive vacation leave benefits in accordance with the provision of this Article;

scheduled to work. _ ,

Se g ion IQ If an employee re51gns from County employment in good standing or is laid off
and ‘subsequently returns to County employment within two years from such resignation or lay off, as
applicable, the employee’s prior Courlty service shall be counted'in cleterminiog the vacation leave

accrual rate under this article.

WA State Council of County & City Employees, Local 21 - Départhzeht of Adult Detention
January 1, 1996 through December 31, 1998 . B A
080C0296.DOC
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S_e_c_tmn_u Leave for Organ Donors. The department shall allow employees eligible for
family leave, sick leave, vacation leave or leave of absence without pay who are voluntanly
participating as donors in life-giving or ]ife-saving procedures such as, but not lxmlted to, bone
marrow tansplants kldney transplants or blood transfusions to take ﬁve ) days pald leave without
having such leave charged to family leave, smk leave vacation leave or leave of absence without pay;

provided that the employee shall:

1.‘ : G1ve the department reasonable advance notice of the need to take time oﬁ‘
frém work for the donation of bone marrow, a.kldney, or other organs or tissue where illness, injury,

pain or the eventual death of the identified recipient.

2. Provxde Wriften- proa" frO'n % accred‘ted 'rm..cal instituticn, c'gamzatlon or
individual as to the need for the employee to donate bone marrow, a kxdney, or other organs or tissue .
or to participate in any other medical pro¢edure where the participation of the donor is unique or

critical to a successful outcome.

| Jarnuary 1, 1996 through December 31, 1998

‘Page 13
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[to lack of work, funds, or effi cxency reasons, shall cancel all sick leave currently accrued to the

| employee. Should the employee resxgn in good standing or_be/laxd off and return to County

13646

ARTICLE 8: SICK LEAVE

&c_tm_n_l Eyery regular full-time and part-time employee shall accrue sick leave -b_ene'ﬁt's ata
monthly rate equal to 0.04616 for each hour in pay status exclusive of overtime or comp time up toa
maximum of eight (8) hours per month' except that sick leave shall not begin tovaccrue until the first
of the month following the month in which the employee commenced employment The employ ee is
not entitled to sick leave if not previously earned. _

Sgctlgn 2. No employee shall eamn sick leave credits during a month when the employee is . |
absent without pay more than three (3) workxng days; provided, however, that dxsmplme resultmg in
suspenswn not exceeding ten (10) workmg days shall not serve to reduce sxck leave credit. An
employee shall not be granted sick leave beneﬁts 1f not previously approved.

Sgc__l_qn_;’g After the first six months of full-time service, a regular employee may, at the
division manager's discretion, be permitted to use up to five (5) days of vacation as an essential
extension of used sick leave. Ifan employee does not work a full twelve mdnths,any vacation 'credit
used for sick leave must be reimbursed to the County upon,texmination. |

~ Section 4. Management is r'esponsible for the proper administration of this benefit. A
doctor's certiﬁcate verifying illness or inabillty to perform Work may be required of an employee for
any sick leave used when the County suspects there has been an abuse of sick leave |

Section S. There shall be no limit to the hours of sick leave benefits accrued by an employee

Section 6. Separatxon from County employment except by retirement or reason of layoff due

employment within two years, accr_ued'sick leave shall be restored. .

~Section 7. Employees eligible to accrue sick leave and who have successful]y comp]eted' at.
least five (5) years of County service.and who retire as a result of length of service or who terminate
by reason of death shall be paid, or thelr estates pald or as prov1ded for by RCW Title 11, as
applicable, an amount equal to thirty-five percent (35%) of their unused, accumulated sxck leave
multlplled by the employee’s rate of pay in effect upon the date of leavmg_County employ-rnent less

mandatory withholdings.

WA State Council of County & City Employees, Local 2] - Deparlmenl of Adu/l Delenuon
January 1, 1996 through December 31,1 998
080C0296.DOC

Page 14

b1
Iy



bt .

N RN RN N NN e e e e e e e

o 0 NN N N e W [ I

13646
S_e_cngn_& Accrued sick leave may be used for the followmg reasons: _j
1. The employee’s bona fide illness; provided, that an employee who suffers an - ’
occupatjonal illness may not simultaneously collect sick leave and worker’s compensatron payments
in a total amount greater than the net regular pay of the employee;
2, The employee’s incapacitating injury, provided that:

a. An employee injured on the job may not simultaneously collect sick
léave and worker’s compensation payments in a total amount greater than the net regular pay of the
emiployee; - ) _ | .

b. Anemployee may no_t collect sick leave for physical incapacity due to

any injury or occupatior2! filness which.is directly traceable to employment other than with the -

County.

3. Exposure to contagious diseases and resulting quarantine.

4, A fernale employee’s temporary disability caused by or contnbuted to by
pregnancy and chrldbrrth ’ '

3. The employee’s medical or dental appointments, provrded that the employee s

.appointing authonty has approved the use of sick leave for such appomtments

6. To care for the employee s child or the child of an ernployee’s domestic

partner if the following conditions are met:

a.  Thechild is under the age of eighteen;
b.- ‘the employee is the natural parent, stepparent, adoptive parent, legal |
guardran or other person havmg legal custody and control of the chxld '
_ c. The employee’s child or the ch1ld of an employee’s dornestxc partner
has a health condition requmng the employee s personal superv1sron during the hours of his/her .
absence from work; o .
| d. . The employee actually attends to the _child during the absence from
work. ' | | B
7. Illness within the employee s immediate family whrch requlres the attendance

of the employee or where the ernployee s presence on the _]Ob could jeopardize the health of fellow

WA State Cauncxl of Coumy & City .Emplavee.s Local 21 - Deparlmenl of Adult Detention
January 1, 1996 through December 31, 1998 _
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employees. Un_der these conditions, the employee may use accrued sicl-( leave the same as if the |
employee was personally under a medical. disability The supervisor may.require a doctor"s certiﬁcate
showmg the requrrement that the employee be in attendance. .

. 8. In each case of absence due to illness or mjury, it shall be the -responsibility of
the employee to n'otify the employee's supervisor of the absence and the anticipated duration of the
absence. Except in emergency situations, failure to notlfy the supervisor of an absence prlor to the
commencement of the employee's shift shall be grounds for disciplinary actlon

9. Up to one day of sick leave may be used by an employee for the purpose of

.bemg present at the birth of ms/her chrld

S i S_e_c_ug_u_2 An emplo yee who has exhausted all of his/her sick leave may use accrueu vacaiion-
leave as sick leave before going on leave of absence without pay, if approved by the department s
division manager. , ' |

Section 1 0. In January of each calendar year, employee sick leave usage will be reviewed.
Permanent full-time and part-time employees who have used two (2) or less days of sicl( leave during_
the entire preceding calendar year shall be rewarded by having sixteen (16) additional hours credited
to their vacat_ion account. _Employees who have used more than two (2) but less than four (4) sicl&

leave days shall have one (1) additional day credited to their vacation account. The additional

|| vacation credits speciﬁed herein shall not affect sick leave amounts.

Section11. Regul'xr Part-Time Employees Employees whose employment status is regular
part-trme shall receive srck leave beneﬁts in accordance with the provisions of this Artlcle however
such benefit shall be prorated based on the number of »hour-s the employee is regularly scheduled to .
work. . | | | | ‘

S_e__t_o_lz Donation of Vacation and Sle Leave Hours."

A. . Vacanon leave hours _

1. Any full-trme regular employee or part-time regular employee, who ls
employed at least half-time and receives vacation and sick. leave may donate a portion of his or her
accrued vacation leave vto a full-time regular employee or part-time regular employee who is

employed at least half-time and receives vacation and sick leave. Such donation will occur upon

WA State Council of Coum‘y & City Employees, Local 2] - Department of Adult Detention
January 1, 1996 lhrough December 31, 1998
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| written requ'est to'and approval of the donating and receiving employees’ department director(s),
|| except that requests for vacation donation made for the purposes of snpplementing the sick leave -

‘benefits of the receiving employee shall not be denied unless approval would result in a departmental

- (R A w»n s w [ bt

employed at least half-time and received vacation and srck leave may donate a portion of his or her

| ‘accrual balance immediately subsequent to the donation is one hundred (1 00) hours or more. No

hardship for the receiving department. ‘ .

2. The number of hours donated shall not exceed the donor’s accrued vac‘ation
credits as of the date of the request. | No donation of vacation hours shall be permitted where it would
cause the employee recervmg the transfcr to exceed his or her maximum vacation accrual

3. Donated vacation leave hours must be used within ninety (90) calendar days
following the datev of donation. Donated hours not used within ninety (90) days or due to the death of
the reseiving emplo yee shall revert <o the donc:. 'l‘)_onated vacation leave hours :shall be excluded
from vaeation:le'ave payoff provisions contained in this Agreement. For purposes of this section, the .
first hours used by an' employee shall beaccrued vacation leave hours. |

B. | Sick _leave hours.

1. Any full-time regular ernployee or part-tnne regular employee who is

accrued sick leave to a full-time regular employee or part-time regular employee who is employed at
least half-time and receives vac'ation and sick leave, upon written notice to the donating and reoeivin_g
employees’ department drrector(s)

2 No donation shall be permitted unless the donatmg employee s snck leave |

employee may donate more than twenty-five (25) hours of his or her accrued sick leave in a calendar
year. - | | - ._ .

3. Donated sick leave hours must be used wlthin ninety (90) calendar days. |
Donated hours not used within ninety (90) days or due to the death of the receiving employee shall
revert to the donor Donated sick leave hours shall be excluded from the sick leave payoff provrsrons
contained in this Agreement, and sick leave restoration provisions pontamed in this Agreement. For

'purposes of this section, the first hours used by an employee shall be accrued s'iek leave hours.

-

WA State Councd of County & City Employees, Local 21- Deparlmenl of Adult Detennon ‘
January 1, 1996 through December 31, 1998 ’
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|| voluntary. Employees are prohibited from soliciting, offering or receiving monetary or any other

compensation or benefits in exchange for donating vacation or sick leave hours.

the donor’s stfaight time hourly rate at the time of donation. Such dollar value will then be divided
by the reéeiving emplbyee”s houxiy rate to determine the actual number of hours received. Unused |
donated vacation and sick leave shall be reconverted based on the _donor’é straight time hourly rate at

thé time of reconversion.

| il - -

| 13546

C All donations of vacation and sick leave made under this Agreement are strictly

D.  All vacation and sick leave hours donated shall be converted to a dollar value based on

WA State Council of County & City Employees, Local 21 - Depaﬁtmeﬁt of Adult Detention

January
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days of bereavement leave per year due to death of a member of the employee's immediate family

leave in the amount of three (3) days for each instance when death occurs to a member of the
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1] principally res',pon'sible.'

Seg_tum_l Bereavement Leave. Regular full-time employees shall be entitled to three (3)

Regular full-time employees who have exhausted their bereavement leave shall be entitled to use smk

employee's 1mmed1ate family. , A
S_egmn_z For the purpose of this Agreement, immediate family i is construed to mean persons

related by blood or mdrriage or through a domestic partnership to an employee as follows:

grendmother, grendfather, mother, father, husband, wife, son, daughter, legally adopted ehild,

brother, sister, grandchild, and any persons for whose financial or physical care the employee is

Section 3. -Union Business Leave.: Authorized Union vrepresentzttive_s shall be al'lowed'up to
ten (10) hours collectively per month for‘resolving complaints, grievances, and other legitimate
Union business Local 21-AD shall inform the employer of the n'cimes of authorized representatives '
Prior to usmg any of the above-designated time; or leave bank time, employees will submit written
requests to their supervisor for prior approval Any excess usage over ten (10) hours shall be -
subtracted from the bank in Section 4. _ ' .

S ection 4’ The Union will establish a union leave bank for unton representatives to aceess to :
perform authonzed Umon act1v1t1es This bank shall be established through the donatxon of one (1)
vacatxon hour annually by each regular employee in the bargamlng unit. _ '

- The department agrees to administer the leave bank account provxded the Union has sole.
discretion to determine what activities the bank is. utiljzed for and which union representatives may
acces_s 1t | | o

The release of union representatives forunion. ‘business_ leave shall not be unreasonably
denied. The Union will provide the department with a minimum of five (5) days notice of the need to

access the bank.

WA Slale Council of County & City Employees Local 21 - Departmenl of Adult Detention .
January 1, 1996 through December 31, 1998
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A .~ Limited duty assignment policy due to pregnancy. .
1. The County is committed to affirmative action in hiring and the full

participation of women in all occupations throughout the Connty’s work force.

2, Pregnancy is-a normal occurrence in a woman’s life. A _
3. The County has_elready established maternity and‘pa.r_ental leaves for its
emiployees. ‘ | .
4. Itis desuable to establish a pohcy to reasonably accommodate pregnant female

"County employees ina rnedlcally approved limited duty assxgnment

B.  Definition. . _
“Employee,” for purposes of this limited duty _asSignment policy, means a full-time
regular employee ora part-time regulat' employee. Promotional probation may be extended at the
discretion of the dnector and after consultation with an employee’s appomtmg authonty SO an
employee who utilizes the limited duty prowsmns of this- sectlon has the opportumty to perform for
the established promotional probationary period.
C. Estabhshment of Policy. |

1L It is the policy of the County to recognize that pregnancy isa normal eventina

woman’s life and that provisions shall be made to provide all female employees the opportumty to.

continue to part;clpatc in the work fo_rce durtng and up to three months after a‘pregnancy.

2. A female employee, who upon the advice of her physician, cannot safely. |

perform all of the normial duties of _her job due to pregnancy and who indicates a desire to continue

" working prior to taking sick or maternity leave for which she may otherwise be eligible, shall-npon'

concurrence of the director receive consxderatlon for temporary reassxgnment The County shall

where reasonably possxble accommodate a female employee’s desire for medically approved

I/ continued employment dunng pregnancy and up to three (3) months thereafter via one (1) or more of

the three (3) alternatives listed. The ﬁist alternative shall have preference and assignments and/or

reassignments shall be given within an employee’s departrnent where possible. The Office of Human

WA State Council of Coumy & ley ‘Employees, Local 21 Departmenl of Adult Detention .
Jariuary 1, 1996 through December 31, 1998
080C 0296.DOC .
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13646
Resourees Management shall be responsible for_COordination .o_f the following limited duty
alternatives: | | | .
~a..  Temporary assignment to lirnited. duties within the employee’s
classification. | | »

b. Temporary reassigninent of the employee to a similar classrﬁcatron

with equal pay for whmh the employee is quahﬁed

c. Only if the drrector concurs that an employee cannot reasonably be

accommodated by paragraphs C.2.aorb in this Artlcle temporary reassxgnment of the employee can

‘be made to another classrﬁcatron for which the employee is qualxﬁed but with lesser pay, to be

assrgued at the pay step closest to that which the employee was receiving in her normal job

: cla551ﬁcatron

3."  The executive shall determine and facilitate any necessary interfund. transfers

when an employee is temporarily reassigned to another department. .‘
A.  Limitations.

1. 'I’.emporary assignments and/or reasslgnments made pursuant to this Article
shall be limited to the period of temporary incapacity caused by pregnancy both before childbirth and.
upon.retum to work, all prior to the time when releaeed by the employee’s physiei_an to return to full
duty. o | | | | N
2. For the purposes of this Article, temporary incapacity is deﬁned as the penod
during whrch because of pregnancy the employee cannot perform all of her regular duties butis
oapable of performing a temporary limited duty assignment prov_xded by the County as hsted in

paragraph C Section 1"of this Article and, for purposes of this policy, in 5o instance shall suoh _

temporary incapacity extend more than three (3) months after termination of the pregnancy._

3. F emale.employeesb shall continue to be eligible for paid accrued vacation and

sick leave and leave of absence withoﬁt pay pursuant to the personnel rules and provisions of this

vAgreernent dunng the period of temporary 1ncapac1ty due to pregnancy, pregnancy related condmons

‘and parenting.

WA State Council af County & City Employees, Local 21 - Department of Adult Delent:on
January 1, 1996 through December 31, 1998
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will meet to revxew and agree on such procedures prior to 1mplementatxon

Y- T T NURS R SR JORRN ¥ S oA
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B Procedures The d1rector will develop procedures to 1mplement this policy which shall

include venﬁcanon of the medrcal basis for the hmlted duty request. The Union and management _

.C. _ Severability. Should any subsection, paragraph, sentence, clause or phrase of this
Article be rieclared unconstitutronal or xnvahd for any reason, such decision shall not affect the :

validity of the remaining portions of this Agreement.

WA State Council of County & City Employees LocaI 21 - Deparlment of Adult Detention
January 1, 1996 through December 31, 1998 .
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Section 1. Intent. In the interest of continued good employee relati’ons and morale, the
County reeognizes the irnportance' and desirability of settling grievances promptly and fairly, To

accomplish such, every effort will be made to »settle gﬁevances at the lowest possible level of -

i supervision Furtner, employees who choose to utilize the procedure set forth in this Article‘ will be

ﬁ'ee from coercxon discrimination, or reprisal for seeking a resolution to their gnevances

Section 2. Deﬁmtron A grievance shall be deﬁned as an alleged vrolatron of any of the '
express terms of this contract to include wages, hours, and working conditions as specifically
provided herein. . | .

Section 3.

Step 1. A grievance shal_l be presented verbally or in writing by the aggrieved eniployee (and. | .
his/her selected representative if the employee wishes) within fifteen (15) calendar days frorn the date

the employee should have known of the occurrence, to the ﬁrst level of supervision outside the:

| bargaining unit. That supervrsor shall gain all relevant facts and shall attempt to adjust the matter and

notify the employee in wntrng within ten (10) calendar days from the date the grievance was
received. Ifa gnevance is not pursued by the employee and his/her representanve to the next level of
supervision within ten (10) calendar days from the date the Step l: Tesponse is due or recelved the
gnevance shall be presumed resolved. _ |

Step 2. If after thorough discussion with the snpervisor the grievance has not been resolved to
the employee's satisfaction, ,the employee and/or-his/her representative shall then present the
grievance in writing to the departxnent director for investigatidn, discussion, and written reply. The.
deparfrnent director shall make a written decision availab__le to the aggrieved en'lpl_oyee with a copy
mailed to the Union and the Qfﬁce of Human Resources Management within fourteen (14) ‘calendar .
days from the date the Step 2 grievance'is received. Grievances at Step 3'and beyond must be
processed through the Union's Busine'ss representatives. .

Step 3. Failing to'settle the grievance in accordance with Step 2,‘ the grievance shall be

submitted in writing to the King County Director of the Office of Human Resources Management

(hereinafter "Director OHRM") within twenty-one (21) Calendar days from the date the Step 2

WA State Council of Coum‘y & City Employees, Local 21 - Departmenr of Adult Detention’
January 1, 1996 through December 31, 1998 '
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‘|| response was received or due, whichever occurs first. The Director OHRM shall schedule a hearing -

within twenty-one_ (21') calendar days from the date of receipt of the written Step 3 grievance. Both
parties to the grievance shall be entitled to call witnesses on their behalf. All such_hearings shall be
closed for the nurpdse of ma_intaining confidentiality, tmless otherwise mutually agreed to. The
Director OHRM or his/her designee shall render a decision within ten (10) calendar days of the
hearing. Prior to the hearing if mutually acceptable, the parties shall attempt grievance mediatikon. '
Mediator(s) shall be requested from a rﬁntually agreeable source. If mediation occurs and no
settlement is reaehed the step 3 hearing will occur as described above. |

Step 4. Arbitration. Should the D1rector OHRM not resolve the grievance to the satisfaction
of the Union, the Union may request arbitration wrthm thirty (30) calendar days of the date the Step 3
response was due. The request must speclfy

‘a. Article or Articles the County has allegedly violated;

b. details or nature of the violation; |

c.  position of party who is referring the grievance to arbitration;

d. qu_estions Whieh the arbitrator is being asked to decide; i.e., issues statement;
ande |

e. remedy sought.

| Sgctlgn Selectlon of Arbrtrator Should arbrtratlon be chosen the arbitrator shall be
selected from a panel of eleven arbitrators furnished by P.ER.C. or FM.C.S. The arbitrator will be

| selected from the list by both the employer and the Union alternately striking a name from the list

until only- one name remainé It shall be the responsibility of the party requesting arbitration to

contact the appropnate entlty for a list. The arbitrator shall be asked to render a decrsxon promptly

' and the decision of the arbltrator shall be fmal and bmdmg on both pames

Section § Authonty of the Arbitrator. In connection with any arbitration proceedmg held

“|{ pursuant to this Agreement the followmg is understood:.

a. - The arbxtrator shall have no power to rendera decrslon that will add to subtract

from, alter change or modify the terms of this Agreement and his/her power shall be limited to

WA State Counczl of Caunly & City Employees, Local 21 - Departmenl of Adult Detention
January 1, 1996 through December 31, 1998 .
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- mterpretatxon or apphcatlon of the expressed terms of this Agreement All other matters shall be

excluded from arbltratlon.

-b. No matter may be arbitrated which the employer, by law, has no authority
over, has no authority to change or. has been delegated to any civil service commission or personnel '

board, as defined in the Rev1sed Code of Washington, Chapter 41.56.
c. The partres agree that the decision or award of the arbxtrator shall be final and

|| binding on each of the parties and that they will abide thereby. There shall be no stnkes cessation of

work, or lockout dunng such conferences or arbltratxon

d. Each party shall bear one half ( 1/2) of the arbxtrators fee and expenses
S_e_cngn_ﬁ Wxtness Expenses. . Each party shall bear the cost of any witness appearing on that
party’s behalf, except that witnesses called by the Employer who are bargaining unit mernbers shall
suffer no loss of pay as a result of appearing as witnesses in the arbitration process. |

Section 7. Timeliness and Extensions. Failure by an employee or the Union to comply-with

|| any time limitation of the procedure in this Article shall constitute withdrawal of the grievance'

provxded however, any time limits stipulated in the gnevance procedure may ‘be extended for stated
penods of time by the appropriate parties by mutual agreement, in writing.

Section 8. Arbitration AWards. Arbitration awards or grievance settlements shall not be
made retroactive b_eyond the date of the occurrence or nonoceurrerice upon which the griev_ance is
based, that date being fifteen ( 1 5)or fewer calendar days.prior to the initial filing of the grievance,'_
unless the circumstant:es,of the grievance were not and could not have been known:-by_ the grievant.

Section 9. ‘Unfair Labor.Practice(s) Resolution. The parties agree that thirty (30) days prior
to filing an Unfair Labor Practice(ULP) complaint'wit'h Public Employment Relations Commission
(PERC), the co‘mplaining party will notify the other party, in writing, meet and make a good faith
attempt to resolve the concerns unless the deadline for filing with PERC would otherwise .pass or the
complaining party is seeking a temporary restraining order as relief for the alleged Unfair Labor

Practice.

WA State Council of County & City Employees, Local 21 - Departmenl of Adult Detentlon
January 1, 1996 through December 31, 1998 _
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| ARTICLE 12: ASSIGNMENTS AND HOURS OF WORK

Section 1. Master-Schedule. It is agreed that for each classification in the bargaining unit, the

employer and the Union shall meet and confer to discuss a master schedule(s) for all bargaining unit

‘members. Prior to implementing any large-scale changes to a master schedule, the employer agrees to

meet and discuss such with the Union. Any changes to a master schedule shall be posted for bid by
the employees for a period of time to be determined by the parties, but not to exceed fourteen (14
calendar days. Upon completion of the bid process, employee assignments shall he posted, except in
eniergency situations, at least fourteen (14) calendar days prior to implementation.

Section 2. Bid Process When a bargaining unit position becomes vacant or new positions
are created employees shall have the opportunity to bld based on semonty, for the shift and days off
of the position. ' ’ - ‘

595;1;9 3. Employees are allowed to request specrﬁc duty a551gnments however nothmg in
thxs Agreement shall preclude management from making duty a551gnments based on the operatxonal _
needs of the department. All requests shall be considered, and a determination shall be made based on
the operational needs of the department and the seniority of the employee. |

Section 4. : Work Week. The normal work week shall oonsist'of five (5),consecutiv’e days on
and two consecutive days off resulting in forty (40) hours of work forthe week.

Section 5. Altematlve Work Schedules Thxs Agreement does not preclude the
nnplementatlon of alternatlve work schedules outsrde the master schedule. However the County

shall notify the Union | pnor to the 1mplementat10n of such schedules to allow the Union an

‘opportunity to meet with rnanagement to discuss the proposed changes

Section 6. Lunch Breaks. An unpaid lunch break of not less than thxrty 30) rmnutes or more
than one (1) hour shall be allowed approxrmately mxdway through each shift. The length of the

-bargarmng unit's lunch break’ at the time of the sxgmng of this Agreement shall remain in effect unless

condmons of the agency change and a-change in workmg hours is required. If such does occur, the -
employer agrees to meet with the Union to negotiate the terms of the change

Sgchgn Rehef Penod All bargammg unit members shall be ! lowed one (l) relief penod
during the first half of the shift and one (l) relief penod during the second half of the shift. A relief

WA State Counczl of County & City Employees Local 21 - Deparlmenl of Adult Detention
January 1, 1996 through December 31, 1998
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period is S fifteen ¢! 5) minutes. The employer shall estabhsh reasonable rules govemmg the taking of
such relief period. | ' »

Section 8. Temporary Ass_ignment.i Nothing in this Article is mearlt to preclude temporary
assignment or reassiémnent of an employee because of illness, vacation; emergency, t.raining
oriexltation, etcl | | E _ _ o |

Section 9. Psychiatric Evaluation Specialisi (PES) Minimum Staffing Levels. At times ef
minimum sfaﬂ'mg on day shift one PES w-lll work the liaison post and ohe will W-Ork the referral posts
clixﬁcally prioritizing tllework. On evening shift the PES will cover both referral posts clinically |
prioritizing the work. | ‘ |

The two ﬁerson minimum on day shift weekenels and holidays_ is ccatingent upon a'norrnél
staffing of 3. | | .

It is understood thet this 'agreemem exists as a result of .inadequate staffing for evening shift.
Upon the hmng ofa thlrd PES for evemng shlﬁ, minimum staffing will 8o to 2.

Itis also understood that mamtammg safety of inmates wa1t1ng to be seen by psych staff is the

respon51b1hty of correctional staff.

WA State Council of County & City Employees, Local 2 1 - Department of Adult Detenuon
January 1, 1996 through December 31, 1998

080C0296.DOC .

Page 27

4

136461



oo

- R . R )

WO RN NN NN N e e
_mqmmawumcww,qma'zmﬁzg

Employees are encouraged to seek advancement within their specific work units as well as
within the County as a whole. In order to promote such, the department shall 'post’v announcements_

informing employees of open recruitment opportunities within all County departments. Should a

promotional posmon become available within the bargaining unit, bargammg unit members are

required to compete for such in accordance with the procedures set forth in the Admlmstratlve

Guidelines for the Career Service.
Vacant and or newly created bargaining unit positions will be posted for épplication by "
bargaining unit members. If a_‘bargéining unit member is not selected for the vacancy the posting

shall be made available for ap'plicetion within the department.

WA State Council of County & City Employees, Local 21 - Depar!menl of Adult Detention
January 1, 1996 through December 31, 1998
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ABIICLE_IALQYERIIMEANLCALLBACK '
Sgg on 1. Over*rme | |
a..  For the purpose of this Agreement overtime shall be defined as all hours -

actually worked in excess of forty (40) hours i in the work week (sick leave vacatron and hohdays are

not hours worked). When a bargaining unit member works uvertirne compensation for such shall be
at one and one-half times the employee's regular hourly rate as defined by the Fair Labor Standards -
Act. No ovértime shall be worked, unless the employee has received prior approyal from his/her
supervrsor to work the necessary overtime hours |

b. Ifan emergency necessitates a bargarmng unit member to receive telephone

calls at home and such calls do not result ina need to return to work, the calls shall be logged (wrth '

| respect to time and issue) and the employee recervmg such calls shall be paid either straight time or.

overtime, as applicable.
c. Oyertime and extra hour scheduling will be a proper topic for discussion at a |

Unit or Department Labor-Management meeting and procedures 'adopted_ shall be posted in each work

‘area where they are applicable..

d. Overtime w111 be on a voluntary basis except in the case of an emergency when
mandatory overtime may be required by the department
. Section 2. Callback. All bargaining umt members who are called back to work after
completion of their regularly scheduled shift shall be paid. for such at the appropriate overtime rate.
A minimum of four )] h_ours shall be paid to the employee or, where the actual hours worked .
ex_ceeds four (4) hours, the employee shall be paid t'or actual hours worked. Employees shall not be
called out more than once in a tiVentyffour (24)-hour period. -

Section 3. Court Appearances. Bargaining unit members who are required to "stand by"for | -

court appearances shall be compensated at a rate of fifty (50) percent of their normal s‘traight time

hourly rate for all hours they are on standby status on their regularly scheduled time off. Once
notiﬁed that the employee must report to court the standby pay shall cease and the provisions as
outlined in section 2 above shall.apply. If the employee is not requrred to appear in court, a minimum

of four (4) hours shall be pard at the standby rate.

WA State Council of Counly & City Employees, Local 2 1- Departmem af Adult Detention
January 1, 1996 through December 31, 1998
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Section 4. In lieu of overtime pay an ernpioyee may request coﬁupensatory time off at the rate
of time and one-half (1 1/2) for each hour of overtime worked Compensatory time will be mutually
agreed to. ’ , '

At the end of the calendar year any remaining balance must be paid.to the ernpiléyee.

~ Section 5. PES Overtime Feliey. Available preplanned overtime will be offered to regular
PES staff to bid on for a two week period. (Bids must be in by the first of t_he ;nonth for e\(ertime

shifts after the 15th of that month and By the 15th of the month’ for overtime sMﬁs beginning on the

1st of the following month). At the'end of the two week bidding period seventy-five pereent of the

overtime will be assigned by seniori.ty. | '

; Twenty-five percent of available preplanned overtime will be reserved to be divided 'ameng

interested on-call staff. These shifts will only be available after regular staff has exercised thei:r

contractual privilege to bid on them. _
Once the above process is completed all assigned overtin;e shifts are final. Shifts scheduled

to fill vacant positions may be canceled by managementence the position is filled.

Any staff (regular or on-call) may be called for unplanned stafﬁng needs. These shifts will be

filled on a first come first served basxs

WA State Council of County & City Employees, Local 21 Department of Adult Delenuon
..... w1 10064 through December 31, 1998
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Section 1. Wéges. The following list is a complete listing of classifications and pay ranges »
covered by this Agreerxient: V ’ '
CODE |  CLASSIFICATION - 1996 | 1997 | 1998
o - RANGE | RANGE | RANGE
1346 | Volunteer Coordinator | a9 | s | s3
1421 | Pretrial Case Worker - 49 - 51 53
1420 ° | Pretrial Screener L 47 . 49. 15
1415 Psychiaﬁ‘ic EvaIuatioﬁ Screener h 1 52 54 56 |
1220 - Reofeetion Specialist R | ] _ ‘ 44! : i6 | d 48
1047 * | Corrections Program Specialist 49 51 53.
0013 | Office Technician II S 33 | 3 | 37
0012 | Office Technician I R 31 | 33 | 35
0007 - | Office Assistant III o 28 30 32

* Pay ranges shall be equivalent to those listed on the King County Standardized Salary

Schedule. Effective pro.Spec_'tively from the first full pay period following date of council approval.

~ Section 2. Step Increases. Employees shall receive within-range increases from one step to

the next higher step, upon satisfactory completion of the probationary period and annually thereafter

]

as provided below.

a. Upon completlon of the probatlonary penod an employee s salary shall be

advanced to Step 2, if the rate currently paxd is Step 1. If the employee s initial salary is at Step 2, it

-shall be advanced to the next hlgher step, upon completion of six (6) months satisfactory

performance. An increase_beyond Step 2 is permissive, and may be given at the discretion of the
appointing authority. ' ‘ | _
b Annual Step Incentive Increases shall be given in the fourth quarter of each

year..

16

WA State Council of County & City Employees Local 21 - Department of Adult Delennon
January 1, 1996 through December 31, 1998 v
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S_e_c_tm_n_& Acting Pay. Employees who are assigned in writing.by_ their supervisor to perfOrrn

| the duties of a higher classiﬁcation for‘ a period of four (4) working days or more, shall receive five

(5) percent addmonal compensatron for all such days worked.

§g§_tum_4 1996 Increase: Effective January 1, 1996, wage rates in effect on December 31,

11995, shall be increased by an amount equal to ninety percent (90%) of the percentage drfference- o

between the All Cities CPI-W September 1994 - September 1995; prov1ded however that the

amount produced by appllcatxon of the foregomg shall not be less than two percent (2%) nor greater

' than six percent (6%).

S_gc_umj 1997 Increases Effectrve January 1, 1997, wage rates in effect on December 31,

1996 shall be increased by an amount equal to ninety percent (90%) of the percentage drfference

|| between the All Cities CPI-W September 1995 - September 1996; provrded however, that the

amount produced by application of the foregoing shall not be less than two percent (2%) nor greater

than six percent (6%). ‘ _
Sec_tjgn 6. 1998 Increase: Effective January 1, 1998, wage rates in effect on December 31,

11 1997, shall be increased by an amount equal to ninety percent (90%) of the percentage difference

| between the All Cities CPI-W September 1996 - September 1997; provided, however, that the

amount produced by application of the foregoing shall not be less than two percent (2%) nor greater
than six percent (6%) | .

‘ Section 7 Employees a551gned to perform trammg dutres wﬂl be pald ata rate which is five
percent (5%) higher than their regular rate of pay for all hours worked in those capacities.

Sggtum_& All extra help or on-call temporary staff will be paid at the first step of the salary

vschedule of the classxﬁcatron whose duties they are hired to perform.

Section 9. Employees who are requxred to be licensed or certlﬁed as a condition of -
employment will have their annual professronal fees rexmbursed by the Department
S_e_Q_QLlQ The Union agrees to the 1mplementatron of the County’s blweekly payroll :
process when and if an effectuatmg ordinance is passed by Council. -
. Section 11. Employees will be paid five hundred dollars ($500.00) per year who translatea

language in the WOrkplace identified by management asa language for which translation activity is |

WA State Council of County & City Employees, Local 21 - Deparlmem of A dull Delennon ‘
January 1, 1996 through Decémber 31, ] 998 '
080C0296.DOC
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nccessafy, Such Employees must be approved by a jbintIy (managemerit and Unioh) selected three

member native speaking community panel.

WA State Council of ¢ Counry & City Employees, Local 21 - Department of Adult Dezentwn
January 1, 1996 through December 31, 1998
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Se gmm 1. General An employee requlred by law to serve on jury duty shall continue to

Teceive hrs/her salary and shall be relieved of regular duties for the penod of time so assrgned

However, once relieved or dismissed for the day from duty by the court, the employee is required to
1mmed1ately report to his/her supervisor, if such release is within the regularly scheduled work day

If drsrmssed or relieved at a time which is not dunng the employee's regularly scheduled Shlft the

_employee shall be requu‘ed to work hrs/her next regularly scheduled shift which has a startmg time of

twelve (12) hours or more after dismissal.

Section 2. Notice. When an employee is notified to serve on jury duty, he/she will mform

| his/her immediate supervrsor as soon as possrble but not later than two (2) weeks in advance,

regardmg the dates of absence from regular duties.

Se gggn 3. Fees and Mlleage The fees, exclusive of rmleage paid by the court for j jury duty

shall be forwarded to the King County office of Fmance

WA State Council of County & City Employees, Local 21 - Department of Adult Detention

January 1, 1996 through December 31, 1998
NRNCNI0K POC
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ARTICLE 17: REDUCTION IN FORCE :

Section 1. Orrler of Layoff. If a layoff shoold occur due to lack of work or lack of funcls,
employees shall be laid off in accordance with ftheir sem'ority with first consideration given to jbob
elass within the bargaining unit and second consideration given to total consecutive employment
within the bargaining unit. The employee with the least semonty in the job class shall be the first laid

off. No regular or probatronary employee shall be laid off while there is & temporary or extra-help

‘ '(temporary) employee serving in a position which a regular or probationary employee is qualified to

,S_eg_tum_z Bumpmg Rights. In lieu of layoﬁ‘ a regular or probatlonary employee may
request a demotion to a posrtron in a fower classmcatron formerly held by the ernployee being laid oiff
within the bargaining unit, as long as the employee has more seniority in the bargmmng unit than the- ' [
employee who is being bumped. ; | ,

Section 3. Order of Recall. The names of laid off employees will be placed' on abre-
employment list.in reverse order of the actual layoff. Such list will remain in effect for a period of

two years or until all laid off employees are rehired with the County, whichever comes first.

WA State Council of Counly & City Employees, Local 2] - Departmenl of Adult Detention
January 1, 1996 through December 31, 1998
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| Bargaining unit members who have been authorized to use their own transportation on County
business shall be reimbursed at the rate per mile as established by ordinance of the King‘County _

Council.

WA State Council of County & City Employees Local 21- Departmenl of Adult Detention
January 1, 1996 through December 31, 1998 :
080C0296.DOC
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S_ec_t]_o_n_l General The partles acknowledge that the trmmng and development of employees
is a matter of primary importance. |

Section 2. Training Opportunities. Notice of special schools and training opportunities will
be poefed and all interested personnel will be a_lloWed to apply for these obportunities prior to any
final selection. . '

Section 3. Educanon Incentive. The parties endorse the value of higher educatlon '
achievements by employees In order to encourage such accomphshrnents the Employer will
reunburse employees for the cost of tuition and books when thc courses are taken at an accredited
institution and provxded the courses are currently job nelated to the work bemg done by the employee
and not primarily related to personal growth or general advanced training. The employee must
maintain a grade of “C” or betler (orits e;quivalent). Tl‘xe'employee agrees tQ repay the full amount
upon separation from county employment if the separation occurs within two (2) years of the

completion. of the course. -

WA State Council of Coumy & City Employees Local 21 - Department of Adult Detention -
January 1, 1996 through December 31, 1998 . .
080C0296.DOC _

Page 37




[y

N-JRNN-- IR S~ N7 T N AR N

NN NN NN NN R e st et e e e
wqmmaw-w-uc.wmqm_mawszg

Section 1. Viblations If an Article or part ofan Article of this Agreement should be decided
by a court of cornpetent jurisdiction or by mutual agreement of the employer and Local 21-AD to be

in violation of any federal state, or local law, or if adherence to or enforcement of an Arncle or part

' of an Article should be restrained by a court of law, the remaining Artlcles of the Agreement shail not

be affected.

MQ__Z Replaccment Ifa determmanon or decision is made pursuant to section 1 of this
Article that part of this Agreernent is in violation of federal state, or local law, the parties to thxs
Agreement shall convene 1mmed1ately for the purpose of negotiating a satisfactory replacement_.

*  Section 3. Compliance. Sho.ulc.l this Agreement o.r any section or Article be foundbnotf in
compliance with federal regulations, 'and_where compliance with such regulations isAreq‘uire»d as

condition for the.receipt and expenditure of federal funds, the employer and Local 21-AD agree to

immediately convene and re-negotiate the Agreement, section, or Article with such regulations.

WA State Counc:l of County & Clty Employees Local 21 - Department of Adult Detention
January 1, 1996 through December 31, 1 998
080C0296.DOC
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This Agreernent is tﬁe enﬁfe 'Agr_e.ement between the employer and Local 21-AD. The parties
acknowledge that they have fully bargained \;\rith respecf to terms and conditions of employmeﬁt and |
have settled them for the duratlon of this Agreement This Agreement termmates all pnor agreements |
and understandmgs and concludes all collective bargaining for the duratxon of this Agreement.

Should elther party desu‘e to change or modify the terms of this Agreement, the initiating party agrees

{| to contact the other party to obtain approval for such change or modification. All changes or

modifications to this written Agreement must be m the form of a Letter of Understanding. Such
letters require the signature of an authorized representative of the Union, the Department Director,

and the Director of the Office of Human Resource Managemeat or his/i=r designee.

WA State Council of County & City Employees Local 2] - Deparlmenl of Adult Detention
January 1, 1996 through December 31, 1998 -
080C0296.DOC
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ARTICLE 22: DURATION

Section 1. Duration. This Agreement shall become effective 'Jan.uary 1, 1996 and shall
remain in effect fhrough-December 31,1998. Either party mey give written'notice of its intent to ter-
minate or modify this Agreement not less than sixty (60) days nor more than ninety (90) days pnor to
the explratlon date. Negonatlons must commence no later than thirty (30) days prior to the exp1rat10n
‘date unless mutually agreed. ’

S_c_t)_(m_z ‘Council Approval. The employer shall submit the Agreement to the County
Council for approval by ordinance w1thm thxrty (30) days of signing by both partles

APPROVED this _j_Qf_(\_day ofw , 1996.

: 9.,,,:’:7 KING COUNTY EXECUTIVE

Washmgton State Council of County

and City Employees : :
Local 21A}, President /  Date
080C0296

-}} WA State Councit of County & City Employees Local 21 - Deparlmenl of Adult Detention |

January 1, 1996 through December 31, 1998
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Memorandum of Agreement | ' |
between
Washlngton State Councnl of County and City Employees, Local 21-AD

and
King County

The parties, l(-lng ColJnty {employer) and Washington State Council of County and City
Employees, Local 21-AD (union) agree to the following in conjunction with the collective.
bargaining agreement covering the period January 1, 1996 through December 31, 1998:

1. Effective the first full pay period after King County Council approval of the
effectuating ordinance, the two part-time Psychiatric Evaluation Specialists currently
covered by this agreement, Tina Ordonez and Cory Koch, shall continue to be paid at
Range 50 (35 hr/rate).

2. Effective January 1, 1998, thesé employees shall be paid at Range 56 (40 hr/rate).

3. The affected employees shall continue to receive apphcable step and annual COLA _
increases throughout the term of this agreement.

4 ' This agreement is limited to the employees listed above, only so long as they work
a 20 hour/week tour. This agreement shall not be construed to cover any subsequently
hired employees on any part time tour.

This agree_ment shall be effective following uhion.ratification.

¢/

XZIA
SIGNA
WSCCCE, LOCAL 21 -AD -
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Memorandum of Agreement
Regarding
Wages for Admmlstratlve Support Services Occupatlonal Group
By and Between

King County
And

- Union Bargaining Coalition

WHEREAS King County and the Union Bargaining Coalition, representing
Intemational Brotherhood of Teamsters, Local 117; Office & Professional Employees
International Union, Local 8; International Federation of Professional & Technical
Engineers, Local 17; Service Employees International Union, Public Safety Employees,
Local 519; Service Employees International Union, Local 6; and Washington State

. Council of County and City Employees, have bargained in good faith an agreement on
wages and other related provisions; :

WHEREAS such bargaining was conducted using a collaborative precess B
designed to meet the interest of the parties, and represents a potential new bargaining
direction for the County and its Unions; :

WHEREAS the agreement reached by the parties require ratlﬁcatlon by each
bargaining unit, as part of the ratification process for a new collective bargaining
agreement, and the Metropolitan King County Council, therefore,

ITIS HEREBY AGREED that the followmg prov1smns represent the agreement
reached between King County and the Unlon Bargammg Coalition:

Duration of the Mémofandum of Understanding Between Parties

The partles agree that the duration of the Memorandum of Agreement shall be the period
January 1, 1999 through December 31,2001.

Coalition Bargaining - Admlmstranve Support Serwces Occupational Group
~000CBU0199
Page I of 7



The parties agree that the following classifications titles shall be cb_mp_enSaEed at the pay
range and top step pay rates shown below:

Pay Ranges

Classification Title _ Pay | 1999 Top Step
) : Range Pay Rate
Fiscal Specialist I , ) 34 - 81610
Fiscal Specialist [T ' 38 - 817.70 -
Fiscal Specialist 1] : 42 T 819.43
Fiscal Specialist IV . ' | 47 $§21.91
Administrative Specialist I - 33 $15.72
Administrative Specialist 1l 37 $17.27
1 Administrative Specialist 1] ' 41 318.97
Administrative Specialist IV C o 46 $21.38 .
Customer Services Specialist I , 32 851533
Customer Services Specialist [ * 36 |- 516.87
Customer Services Specialist I1] 40 . 518.53
Customer Services Specialist IV 45 $20.87
Technical Information Processing Specialist I - 32 $15.33
Technical Information Processing Specialist Il 36 $16.87
Technical Information Processing Specialist IIl | 40 318.53
Technical Information Processing Speczalzst w 45 520.87
Administrative Office Assistant _ 29 - 814.28
-| Revenue Processor - , ’ - 37 - 817.27.

Effective Date of Pay Range Adjustments and Implementation Bargaining

The parﬁes agree that the effective date of pay ré.nge adjustments shall be Jahuary 1,
1998, and that the effective date for bargammg unit employees hlred after January 1,
1998 shall be their date of hlre

New King County Pay Plan

The parties agree that the above classification titles and pay rates will be placed on a
squared, 10 step pay plan reflecting a 40 hour pay rate. Bargaining unit (hourly) ‘
employees scheduled to work less than 40 hours will be compensated at the approprlate
step in the pay range. Future step progression will be provided as outlined in the
applicable labor agreement. The 40 hour pay rate under the squared 10 step pay plan will
- be adjusted by annual cost of living increases prov1ded for in the applicable labor
agreement

Coalition Bargaining - Administrative Support Services Occupational Group
000CBU0199 '
Page 2 of 7
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The parties agree that the following provisiops apply in determining an employee’s
appropriate step placement and pay rate for bargaining unit positions: -

Step Placemerit on King County Pay Plan and Sala)y Y-Rating/Freeze

* Whena bargéining unit employee’s classification is placed on a new salary range, the
employee will be placed on the nearest step in the new range which provides an
hourly rate at least 10 cents per hour greater than the employee’s then current pay .
rate. :

‘= When a bargaining unit employee’s classification is placed on a new salary range
‘with a top step which is lower than the employee’s then current salary, the employee
will have his/her then current salary y-rated or frozen. The employee’s salary will
remain frozen until such time as the application of a cost of living adjustment(s) make
the new top step pay rate equal to, or greater than, the employee’s y-rated or froze
salary. The employee s pay rate will then be ad]usted to the new top step pay rate

Step Progression

The parties agree that step progreseion for bargaihing unit employees who are currently at |
the top of their pay range and who are placed at Step 1 of the higher pay range shall be as '
follows:

» Employees who have been at Siep 10 for over 2.5 years are eligible to progress to
Step 2.

. Employees who have been at Step 10 for over 5 years are ehglble to progress to
-~ Step 3.~ _

1999 ‘Co,.vt. of Living Adjustment and Implementation of New Pay Ranges
' Cost of Living Adjustment

The parties agree that bargaining unit members shall receive a 2% cost of living increase
effective January 1, 1999, consistent with the squared 1999 salary schedule provided that
a cost of living increase has not previously been provided to such bargaining unit
members.

Coalition Bargaining - Admmtstratxve Support Services Occupational Group
000CBU0199 .
Page 3 of 7
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 The parties agree that the retroactive pay adjustment shall be the difference between the
employee’s old pay rate in effect December 31, 1998 and the employee’s new pay rate
upon placement on the new pay range for all hours worked in 1998. The 1999 retroactive -
pay adjustment shall be the difference between the employee’s pay rate in effect January
1, 1999 and the employee’s new pay rate upon placement on the new pay range for all
hours worked through time of implementation in 1999.

Retroactive Pay Adiustment

This retroactive pay adjustment shall only be provided to those bargaining unit
employees whose salaries have not been y-rated or frozen as a result of ‘being over the
market after the appllcatlon of the 1999 cost of hvmg increase.

Premium for Participating in Coalition Bargaining

The parties agree, as a premium for participating in coalition bargaining, that career -
service bargaining unit employees who are currently employed and who meet one of the
following criteria after the application of the 1999 cost of living adjustment will receivea
one-time only payment (less legally required w1thholdmg) equal to 2% of compensable
wages earned during 1998: :

1. Employees whose salaries are y-rated or frozen.
2. Employees who are placed at Step 10 of the new oay range.
3. Employees who lose one or more steps. (progression) in the new pay range.

4, Employees who are not y-rated or frozen and who are currently compensated at the 35
hour pay rate on the current salary schedule and whose salary will be placed in a pay
range based on the market (40 hour) pay rate on the new salary schedule.

- Application of Pay Ranges as a Result of Collective Bargaining with Other Union(s)

Without any value attributed to the above referenced premium, the parties agree that
should the County enter into an agreement with a union or otherwise compensate
employees in the classifications of Fiscal Specialist I-IV, Administrative Specialist I-IV,
~ Technical Information Processing Specialist I-IV, Customer Services Specialist I- -IVand .
‘Revenue Processor in any manner greater than those terms of compensation agreed upon
for bargaining unit members covered by the Memorandum of Agreement, the -
: ’M,emorandum' of Agreement may be reopened by the parties for the purpose of

Coalition Bargamzng 4 dmzmstratzve Support Services Occupational Group -
000CBU0199
Page 4 of 7
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negotiating the appllcatlon of the more favorable terms of compensation to bargaining
- unit members represented by the union bargaining coalition.

_ Allocatioﬁs and Establishment of Pay Rates for Temporary Represented Employees '

The parties agree that until such time as temporary positions have been allocated to the
above classification titles and appropriate pay rates are established, temporary employees
shall continue to receive applicable provisions of their collective bargaining agreement,
including step and cost of living increases effective January 1, 1999. Further, the parties
agree that temporary represented employees are to be allocated to the new classification
titles indicated above. :

Review of Allocations for Certain Represented Positions
“Pre-Implementation Review”

The parties agree that the County shall review the allocations of certain represented
positions identified by participating Unions as “outlyers” as part of the “fine-tuning”
process necessary to complete these negotiations. The participating Unions agree to
provide a list of “outlyers™ no later than July 1, 1999. Pay rate adjustments to the new
squared 10-step hourly pay grid for classification allocations that are changed as a result
of this “pre-implementation” review/fine-tuning will be effective January 1, 1998. The -
actual implementation of the new classifications will be effective upon ratification of this
Memorandum of Agreement by each bargaining unit.

’

“PostJmpIementation Review”

The parties agree that in recognition of the effort of the Union Bargaining Coalition on
behalf of their respective members to provide equitable application of the Metropolitan

'King County Council Motion regarding classification/compensation, the County will
request that the Personnel Board, consistent with its current and applicable procedures,
establish a pnonty system for addressmg classification allocation appeals. The County
recognizes that the unions have an uncontested right to appeal classification
determinations to the Personnel Board or as otherwise provided in each respective
collective bargaining agreement. The priority system to be recommended to the .
Personnel Board will be as follows:

1. Appeals that are already in process under the Class1ﬁcat10n/Compensatlon Project
Appeals Process. :

2. Appeals ﬁled.by employees whose salaries have been y-rated or frozen.

Coalition Bar'géining - Administrative Support Services Occupational Group
000CBU0199
Page 5 of 7
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4. Appeals filed by‘ employeés whose allocation has resulted in a move to a higher step in
the new salary schedule from their former step placement under the old salary
schedule. :

3. Appeals ﬁled- by employees who are at Step 10 in the new pay range.

5. Other allocation issues identified by unions on behalf of their bargaining unit members
- due to demonstrated inequities that have been reviewed by the Union Bargaining
Coalition with the Office of Human Resources Management.

THE PARTIES HEREBY AGREE to this Memorandum of Agreement dated as follows:

King County:

I agree on behalf of King County: -

%6%

Romr Sims, County Executive - Date

Union Bafgaining Coalition:

I agree on behalf of
~ 'International Brotherhood of Teamsters Local 117

N o 4/50107
U A. Wllhams Secretary Treasurer - - _ " Date

I agree on behalf of |
International Federation of Professmnal & Techmcal Engmeers Local 17:

/QNW - - '."/’5’57

Kim Ramsey, Union Representati{e _ | Date

Coalition Bargaining - Administrative Support Serwces Occupatxonal Group
000CBU0199
Page 6 of 7
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I agree on behalf of : ' _
Service Employees International Umon Public Safety Employees Local 519:

%%«—M .y . AD,Z{CZA/’/%&

Dustin#rederick, B})éiness Manager

I agree on behalf of
Washington State Council of County and City Employees

%VZ%})W«Z/ B N7 i

ClemE )vﬁ'ds Staff Representatlve Date

- I agree on behalf of _
Office & Professional Employees International Union, Local 8:

@&uu& O Gdes 4—6'—"%

- David C. Winders, Union Representative » . Date

I agree‘on behalf of ‘
Service Employees International Union, Local 6:

Trene Eldridge, Negotiator ' _ - 'Date‘

Coalition Bargaining - Administrative Support Servzces Occupational Group
~ 000CBUO199
Page 7 of 7
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~409/22/1999

Rob McKenna
Introduced By: Kent Pullen

Clerk 09/23/99 » Proposed No.: | 1999-0555

oromncero. 13647

AN ORDINANCE authorizing the conveyance of certain
road-related properties to the city of Sammamish, and
authorizing the county executive to enter into an interlocal
agreement with the city of Sammamish relating to capital
improvement projects, transfer of funds and transfer of road-
related properites.

STATEMENT OF FACTS:
1. The city of Sammamish incorporated on August 31, 1999.

2. King County owns certain road-related off right-of-way properties within the
incorporated area of Sammamish.

3. The county desires to divest itself of ownership, Vm'anagement and financial

_responsibility for road related properties now within city boundaries as identified in

Exhibit E of the attached agreement.

4. The city agrees to own, operate and maintain the road-related properties within
its boundaries. ' - :

5. The city requests the county to complete certain 1999 transportation projects for
the benefit of Sammamish residents

6. The King County council appropriated funds for certain capital improvement
projects specified in the attached agreement. :

7. King County granted a‘higher than normal road services contribution to the new
city of Sammamish for program projects that have yet to be constructed.

8. The county is committed to improving roads east of Lake Sarhmamish,
acknowledging a long-standing obligation to the citizens of the Sammamish
plateau.
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9. The city requests the county to transfer certain remaining appropriated county
funds and any completed work for capital projects to the city. :

10. The county is willing to comply with the city’s requést for completion of 1999
transportation projects and the transfer of county funds.and completed work for
capital projects to the city. '

11. In consideration of the mutual benefits to be derived, it would be in the best
interests of the citizens of King County to convey the properties described herein to
the city, and to facilitate a smooth transition of transportation services.

12. Pursuant to chapter 39.34 RCW, the city and the county are each authorized to
enter into agreements for cooperative actions.

BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:
'SECTION 1. The King County executive is authorized to execute the necessary
documents to convey the road-related properties listed in the attached agreement to the city

P

of Sammamish, and to execute, substantially in the form attached, an interlocal agreement
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with the ciiy of Sammamish relating to capital improvement projects, transfer of funds and

transfer of road-related properties. |
INTRODUCED AND READ for t_he first time this 27th day of September, 1999.-
PASSED by a vote of 12 to 0 this 4th day of October, 1999.
'KING COUNTY COUNCIL

KING COUNTY, WASHINGTON

ATTEST:
Clerk of the Council |
| 5 sayor. Oedebi 199
APPROVED this _day of D204 19 j
A@Mﬁ
Klng County Executive

Attachments: Interlocal Agreement Between King County and the City of Sammamish
Relating to Capital Improvement Projects, Transfer of Funds and Transfer
of Road Related Propertles
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" AN INTERLOCAL AGREEMENT BETWEENI KING COUNTY AND THE CITY
OF SAMMAMISH RELATING TO CAPITAL IMPROVEMENT PROJECTS,
TRANSFER OF FUNDS, AND TRANSFER OF ROAD RELATED PROPERTIES

THIS IS AN INTERLOCAL AGREEMENT between King County, a home rule
charter County, a political subdivision of the State of Washington (“the County”) and the
City of Sammamish, a municipal corporation of the State of Washington (“the City”).

'RECITALS
“A. The City incorporated and commenced operations on August 31, 1999.

- B. Prior to the City’s incorporatiorl the County had pllanned‘and budgeted funds through
© 1999 for certain road Cap1ta1 Improvement Program (“CIP”) pro; ects as listed in
Exhlblt A.

C. As described herein, (1) the County will complete construction of certain CIP

- projects, (2) remaining appropriated funds for certain CIP projects; as listed in Exhibit
A, will be turned over to the City, (3) the City will acoe’pt the transfer of the
completed projects and certain off right-of-way properties, together with certain
responsibilities related to such projects and properties, and 4) the City and the County
agree to part1c1pate in negotlatlons regarding constructlon of a future CIP project
(Issaquah-Pine Lake Road Phase I - CIP#200291) '

' NOW THEREFORE, pursuant to RCW 39,34, the Interlocal Cooperation Act, and in
consideration of the terms and condltlons contained hereln it is mutually agreed by the
, County and the City as follows:

1.~ COUNTY CONSTRUCTION

. L1 The County shall complete construction of 228" Avenue SE — Phase IA,
~ which is a portion of the 228" Avenue SE/NE — Phase I CIP project (CIP -

#200295), the East Lake Sammamish Parkway at NE 7* Court CIP project
(CIP #201296), SE 24" St. CIP Project (CIP #201797), NE 20“‘/PI'ampton
Woods Countywide subproject (Project #C75233), and 228" Avenue SE at

 SE20™St. Countywide subproject (Project #C74238). The foregoing

‘ projects are referred to collectlvely as “the County Constructlon
Projects”. :

12 228" Avenue SE-Phase IA (CIP #200295)
Location: East Samnramiéh Plateau

_Scope: Widen existing 2-lane road along 228" to. four lanes with left-turn
* channelization and Class II bicycle facilities between Issaquah Pine Lake -

Samrn_amish Roads CIP : . ~ Pagel ‘ : : . v 09/21/99



